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THE
UNIVERSITY THINK BIG@WE DO~

OF RHODE ISLAND
FACULTY SENATE OFFICE

s,

Green Hall, 35 Campus Avenue, Kingston, R1 02881 USA p: 401.874.2616

Serial Number #15-16—20
TO: President David Dooley
FROM:  Joélle Rollo-Koster, Chairperson of the Faculty Senate

1. The attached BILL titled, General Education Committee Report 2015-16-8, is
forwarded for your consideration.

2. This BILL was adopted by vote of the Faculty Senate on January 28, 2016.

3. After considering this bill, will you please indicate your approval or disapproval.
Return the original, completing the appropriate endorsement below.

4. In accordance with Section 10, paragraph 4 of the Senate's By-Laws, this bill will become
effective February 18, 2016 three weeks after Senate approval, unless: (1) specific dates
for implementation are written into the bill; (2) you return it disapproved; or (3) the
University Faculty petitions for a referendum.

Joétle Rollo-Koster January 28, 2016
Chairperson of the Faculty Senate

ENDORSEMENT
TO: Chairperson of the Faculty Senate

FROM: President of the University

a. Approved _/ .

b. Approved subject to Notice of the Council on Postsecondary Education .

c¢. Disapproved :

PN

(date)

Signatture of the



General Education Committee
Report #2015-16-8

At the October 1 and December 3, 2015 General Education Committee Meetings, the
Committee discussed and voted on the following matter.

The General Education Committee proposes to the Faculty Senate that the name of the
Cultural Competency Student Learning Outcome be changed to "Diversity and
Inclusion." This change will better reflect the purpose of the outcome and will help
differentiate it from the others in the Responsibilities area. There are no changes in the
elements of the associated rubric; courses already approved under this outcome will not
have to be re-submitted.

Diversity and Inclusion Cultural-Competeneies-General Education Rubric
Introduction

To be a fully functioning citizen, students must develop a sense of their place in society
at the local, national, and global levels. While global engagement is addressed in a
separate learning outcome, URI students will be exposed to the experience and practice
of different perspectives in the United States to clearly perceive and engage with the
society in which they live.

Framing Language

The 21st century is characterized by a rapidly expanding demographic profile of our
nation replete with cross cultural opportunities, communication, and exchanges. Issues
pertaining to understanding, respect, inclusion, and equity are critical to creating
vibrant and inclusive learning communities at URI as well as to promoting a viable and
functional society.

Definition

Responsibilities relating to diversity and inclusion eultural-competeneiesrefer to the set
of knowledge and skills for which we hold students accountable with regard to privilege,
bias, multiculturalism, and diversity as experienced in U.S. society. Through courses
emphasizing this learning outcome, students will:

« Understand that diversity in the United States includes, but is not limited to issues of
race, sex, religion, age, color, creed, national origin, disability, sexual orientation,
gender identity or expression, and socio---economic class.

+ Understand the processes of social power and its consequences as it relates to forms of
difference.

* Recognize and analyze power structures, privilege, and explicit and implicit prejudice
within the United States.

» Develop problem solving, and change management skills for achieving social equity.
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