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Abstract

The shortage of qualified Saudi manpower has arisen as the most
serious obstacle to Saudi industrial development and economic diversi-
fication. This study addresses the labor problem by projecting the
industrial sector's manpower needs and the availability of such labor
in the indigenous population, then by projecting the number of
expatriate workers required to ensure the industrial sector's steady
growth and prosperity.

In addition, the educational system is examined and the number of
higher and vocational education graduates are projected to show to
what extent the educational system can supply the necessary workers.
The rationale behind industrialization, the reasons for the manpower
shortage, and the negative aspects of depending on expatriate workers
are also discussed.

The primary finding of this study is that the industrial sector
will continue to depend largely on expatriate workers, particularly in
the private sector, i.e., non-o0il manufactgring establishments.
Secondly, this study concludes that graduates of the educational
system will be able to fill a relatively large number of job openings,
especially for middle- and high-level positions. Nonetheless, there
will not be enough Saudi workers to create a self-sufficient economy
in terms of manpower in the near future. Finally, this study finds
that there are many current practices and policies negatively
affecting the growth of new manpower for the development process and

some corrective policies have been proposed.
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The media could be a good tool for correcting the negative beliefs
and attitudes about technical education, and the industrial sector
must take responsibility in this matter by opening its own schools and
training centers. These could be beneficial in two ways: first,
because the industrial sector knows exactly what its present and
future needs are, it could therefore adjust such programs accordingly;
and second, because this sector would be investing money in these
programs, it would be certain that the training is adequate, thus
ensuring the quality of the graduates.

Also, Saudi Arabia has a lot of multinational corporations. Their
experience should also be utilized. Graduates of foreign training

programs would learn new and useful working habits.

Women's Participation in the Labor Force

Female participation in the Tabor force must be increased without
endangering religious and traditional beliefs and attitudes. As has
been discussed earlier, women make up approximately 50% of the total
population, but their share in the labor force is extremely low.
However, it should be noted that women have made a great deal of
progress during the last two decades in terms of their share in school
enrollment and employment. Nevertheless, their employment share is
still far below what it should be. I have previously discussed the
major problems, i.e., cultural and traditional attitudes that have
contributed to women's low participation rate. These restrictions put

a cap on the kinds of jobs that are open to women. One major field of
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employment available to them is teaching, and many institutions of
higher education for women have concentrated on graduating female
teachers, creating a surplus, primarily at the elementary education
level.

Women could play a substitution role in this situation. 1In 1981,
there were approximately thirty thousand male teachers at the
elementary 1eve1.2 If measures are taken to substitute women for
men, the country would have more men available for work in other
sectors of the economy. Because elementary students are generally
between 6 and 11 years old, the religious restrictions of integrating
men and women would not apply. There are many jobs within the
government sector in which women could substitute for men without
affecting the nation's Islamic way of life. Examples of such jobs are
telephone operators, in the inside operation of the postal service,
and providing airlines information and reservations. None of these
would require the integration of the sexes, and the male-female
substitution would serve to sharply increase the female participation
rate, thus allowing women the first step tqward fully realizing their
economic and social role. It would also increase the supply of male
laborers to the various sectors of the economy, especially the two
sectors in which the government has concentrated its greatest
development interest, modern agriculture and industry.

Restricting women primarily to teaching also has direct negative
effects. If a female teacher has no interest in teaching, her
employment would result in a very low productivity level, and/or a

poor and ineffective education for her students. Teaching requires a
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personal commitment in order for one to reach out and produce good
quality students. In fact, low interest in teaching is becoming a
very noticeable practice. According to Alymamah weekly magazine, 30%
of total Saudi female teachers resigned in 1983.3 In a recent study
cited in the same magazine article, a projected 63.8% of total Saudi
female teachers will Teave the teaching profession in the next few
years, either resigning and becoming school administrators. The study
does not give reasons for this development, but one can imagine that
teaching may not fulfill the aspirations and ambitions of all young,
newly-educated women. However, it would be difficult in the future to
employ the approximately 700,000 gir]s4 enrolled in all levels of
education Tevels.

New job opportunities must be made available to women so that
their role is fully realized. The country cannot afford to waste
approximately half of its most valuable resource. However, this must
not be taken to suggest that Saudi Arabia should move away from its
conservative Islamic way of Tife in order to achieve the full
participation of its female labor force. New ways and innovations to
help achieve this objective without changing the social structure will
be the best way to achieve higher female participation. The success
of the women's branch of the civil service bureau should indicate that

women can perform many jobs without necessitating integration with men.
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Concluding Remarks

I have outlined only a few of the disturbing factors affecting the
availability and quality of the Saudi labor force, however they are
the most important areas. The Saudi Tabor market is in very great
need of further detailed research and study. Nobody denies that the
economy is a booming one, thus creating tremendous changes every day,
which makes such a task extremely difficult. However, the very
limited data available about such changes is, in my opinion, the most
important factor affecting the availability of detailed studies. We
have seen the affect on the accuracy of this research. If enough data
were available, one could have been more accurate, and more analysis
would have been possible. However, I believe that the best
utilization has been made of the available data. Although the
procedure used is simple, the results are significant, and they are

only a start.



11

References

Chapter 11

1

10
11
12
13

14

15

16
17

18

19

ISDC, A Guide to Industrial Investment in Saudi Arabia, 5th
Edition, Riyadh 19//7/. p. I.

Ibid. p. 1.

Knauarhase, R., The Saudi Arabian Economy, Praeger Publisher, New
York, NY 1975. p. 7.

Ibid.
Ibid.

ARAMCO, Annual Report 1982. Dahran, Saudi Arabia.

Elmallach, R. Saudi Arabia Push to Development. The John
Hopkins University Press, Baltimore 1982, pp.

UNIDO, General Issues of Industrial Policy, Athens, 1967. pp.

UNIDO and ISDC, Traditional Industry in the Kingdom of Saudi
Arabia. 1971.

Ibid.
Ibid.
Ibid.
Ibid.

ISDC, A Guide to Industrial Investment in Saudi Arabia, Riyadh
Saudi Arabia. 1977 p. 35.

ELMALLAKH, R and D; Saudi Arabia, Lexington Books, Boston, 1982.
p. 18.

SABIC, Fourth Annual Report for 1981.

Saudi Report, Vol. 4 No. 54 November 21, 1983. p. 5.

Amuzegar, J. OPEC and the Dollar Dilemma. Foreign Affairs, July
1978. p. 741.

Ibid., p. 742.



20
21
22
23
24

25

26
27
28
29

30
31
32

33
34

35
36
37

(¥4

CSB, Census of private establishment. 1981. Riyadh, Saudi Arabia.

CSB, Census of private establishment. 1981. Riyadh, Saudi Arabia.

Ibid.

SAMA, Annual Report 1981. Riyadh, Saudi Arabia.

Ibid.

ISDC, A Guide to Industrial Investment in Saudi Arabja. Riyadh,
Saudi Arabia. p. 35.

CDS, The Statistical Indicator, Seventh Issue 1981. pp. 94-95.

The OPEC Exporting Blitz. Business Week January 9th, 1983. p. 36.

ARAMCO, Facts and Figures 1982. Daharn Saudi Arabia.

Royal Commission of Jubail and Yanbu, Annual Report 1981. Riyadh
Saudi Arabia. p. 6.

Ibid.
Ibid.

Hambleton, H., The Saudi Petrochemical Industry. Symposium on
State, Economy and Power in Saudi Arabia. Exter, July 1980.

Saudi Business and Arab Economic Report, Feb. 22 1980. p. 6.

Royal Commission of Jubail and Yanbu, Annual Report 1981. Riyadh
Saudi Arabia. p. 6.

Financial Times, March 28 1977.

Euromoney, October 1982. p. 11.

ISDC, A Guide to Industrial Investment in Saudi Arabia, Riyadh
Saudi Arabia. 1977 p. 35.

Chapter II1

1

Hamza, F. The Saudi Arab Country, Alnasser Bookstore Publishing,
Riyad, 1968. pp. 84-5.

Central Department of Statistics, Census of Population and
Establishment, first part. Saudi Arabia, 1963.




10
11
12
13

14
15
16

17

18

19

113

University of Riyadh, Population Atlas of Saudi Arabia, Saudi
Arabia, 1981.

Alruarthy, M., Population of Saudi Arabia: Geographic and
Demographic Study. Allewa pubTishing house, Riyadh, 1979. pp.

34"5 .

Birks, J. and Sinclair, C. Arab Man Power. St. Martin Press,
New York, 1980. pp. 96.

Ministry of Planning, Population and Migration in M.S.A. Riyahd,
Saudi Arabia 1950.

The World Almanac and Book of Facts 1984. Published by Newspaper

Enterprise Association, Inc. New York, N.Y.

United Nation, Yearbook of National Account Statistics, 1979, Vol
2, New York.

University of Riyadh, Population Atlas of Saudi Arabia, Saudi
Arabia, 1981.

Ibid.
Ibid.

Ministry of Planning, Third Development Plan, Saudi Arabia, 1980.

University of Riyadh, Population Atlas of Saudi Arabia, Saudi
Arabia, 1981.

Ministry of Planning, Second Development Plan, Saudi Arabia, 1975.

Ibid.

Central Department of Statistics, Summary Census of Private
Establishment, 1981. Saudi Arabia.

Ministry of Planning, Population and Migration in M.S.A. Riyahd,
Saudi Arabia 1950.

Amar, H. "Arab Women". Journal of Arab Affairs, Sept. 1983, pp.
16.

United States Department of Labor, "Women Begin to Emerge from
Traditional Role", Labor Development Abroad, XV, No. 6,
Washington, D.C. Jdan. 1970, p. 20.




4

Chapter IV

1

Sutcliffe, R., Industry and Underdevelopment, Addison-Wesley
Publishing Company, Massachusetts. T197T, p. 107.

2 According to the third development plan, the labor force employed
in the construction sector is decreasing by 7% annually, starting
in 1980.
3 University of Riyadh, Population Atlas of the K.S.A., Riyadh,
1981, p. 21.
4 Ministry of Planning, The Third Development Plan 1980-85, Riyadh,
- ~ Saudi Arabia 1980, p. 97.
¥ Unido. Issues and Problems in Manpower Development. 1967, p. 4.
Chapter V
1 Ministry of Planning, Third Development Plan 198G-5. Riyadh,
Saudi Arabia. p. 287.
2 ILO, Human Resources For Industrial Development. Geneva, 1967.
3 Hammad, The Educational System in Saudi Arabia, (Ph.D.
dissertation, Indiana University 1973}. p. 89.
4 Abdulwassie, A. Education in the Kingdom of Saudi Arabia,
Beriut, 1970. p. 4.
5 Hammad, The Educational System in Saudi Arabia, (Ph.D.
dissertation, Indiana University 19/3). p. 89.
6  Ibid.
7 Ibid.
8  Ibid.
9 SAMA, Annual Report 1981. p. 86.
10 ¢ps, statistical Year Book 1961. p. 60.
1T SAMA, Annual Report 1981. p. 89.
12 Ministry of Higher Education, Annual Report 1982. p. 9.
13 Ibid.
14 Alyamamah Weekly Magazine, No. 781. December 14, 1983. p. 9.
15

Al-Jazeera Daily Newspaper. No 4165.21 Feb. 23, 1984. p. 8.




115

16 Viola, J. The Development of human resources: A case study of
U.S. and Saudi Arabian Cooperation. Center of international
higher education. Documentation Northeastern University, Boston,
MA.

17 SAMA, Annual Report 1981. p. 95.

Chapter VI

1 Alymamah Weekly Magazine. No. 782 December 21, 1983. p. 17.
“ SAMA, Annual Report 1981. p. 86.

3 Alymamah Weekly Magazine. No. 791 Feb. 22, 1984. p. 74.

4

Iqraa Weekly Magazine. No. 460 Feb. 23, 1984. p. 60.




116

BibTliography

Abdulwassie, A. Education in the Kingdom of Saudi Arabia. Beirut,
1970.

Al-Jazeera Daily Newspaper. No. 4165.21 Feb. 23, 1984,

Al-Ruwaithy, M. Population of Saudi Arabia: Geographic and
Demographic Study. Riyadh: Alewa Publishing, 1979.

Al-Yamamah Weekly Magazine. No. 781, December 14, 1983.
Al-Yamamah Weekly Magazine. No. 782, December 21, 1983.
Al-Yamamah Weekly Magazine. No. 791, February 22, 1984.

Amar, H. "Arab Women." Journal of Arab Affairs, Sept. 1983.

Amuzerger, T. "OPEC and the Dollar Dilemma." Foreign Affairs, July
1978.

ARAMCO. ARAMCO and It's World. Dhahran, 1980.

ARAMCO. Annual Report 1982. Dahran, Saudi Arabia.

ARAMCO. Annual Report 1981. Dahran, Saudi Arabia.

ARAMCO. Annual Report 1970. Dahran, Saudi Arabia.

ARAMCO. Annual Report

ARAMCO. Facts and Figures 1982. Dahran, Saudi Arabia.

Arab Bureau of Education for the Gulf States. Educational Plans and
Programs in the Gulf State. Riyadh, 1983.

Beling, W. King Faisal and Modernization of Saudi Arabia. Boulder:
Westview Press, 1980.

Birks, J. and Sinclair, C. International Migration and Development
in the Arab Region. Geneva: ILO, 1980.

Business Week, January 9, 1983.

Cleron, J. Saudi Arabia 2000. New York: St. Martin's Press, 1978.

Cody, J., Hughes, H. and Wall, D. Policies for Industrial Progress

in Developing Countries. New York: Oxford University Press,
1980.




i/

Crane, R. Planning the Future of Saudi Arabia: A model for achieving
national priorities. New York: Praeger Publishers, 1978.

E1 Mallakh, R. Saudi Arabia: Rush to Development. Baltimore: John
Hopkins University Press, 1982.

E1 Mallakh, R. and D. Saudi Arabia: Energy, Development Planning
and Industrialization. Lexington: Lexington Books, 1982.

Euromoney, October 1982.
Financial Times "London". March 28, 1977.

Hammad. The Educational System in Saudi Arabia. (Ph.D. disserta-
tion, Indiana University 1973).

Harbison, F. and Myers, C. Education, Manpower and Economic Growth.
New York: McGraw Hi1l Book Co., 1964.

Ibrahim, S. The New Arab Social Order: A Study of the Social Impact
of 0i1 Wealth. Boulder: Westview Press, 1982.

ILO. Human Resources for Industrial Development. Geneva, 1967.

ILO. Manpower Aspects of Establishing Chemical Industries in
Developing Countries. Geneva, 1976.

Kingdom of Saudi Arabia. Ministry of Planning. Saudi Arabia:
Achievements of the Development Plans (1970-1980), Riyadh 1982.

Igraa Weekly Magazine. No. 460, February 23, 1984.

Kingdom of Saudi Arabia. University of Riyadh. Population Atlas of
the Kingdom of Saudi Arabia, Riyadh 1981.

Kingdom of Saudi Arabia. Ministry of Planning. Third Development
Plan, 1980-1985, Riyadh 1980.

Kingdom of Saudi Arabia. Central Planning Organization. Development
Plan, 1970-1975, Riyadh 1970.

Kingdom of Saudi Arabija. Saudi Arabian Monetary Agency. Annual
Report 1979, Riyadh 1979.

Kingdom of Saudi Arabia. Saudi Arabian Monetary Agency. Annual
Report 1980, Riyadh 1980.

Kingdom of Saudi Arabia. Saudi Arabjan Monetary Agency. Annual
Report 1981, Riyadh 1981. -



118

Kingdom of Saudi Arabia. Central Department of Statistics. The
Statistical Indicator, Seventh Issue 1982, Riyadh 1982.

Kingdom of Saudi Arabia. Central Department of Statistics. Summary
Results: Census of Private Establishment 1981, Riyadh 1981.

Kingdom of Saudi Arabia. Central Department of Statistics. Census of
Population and Establishment, First pnart. Riyadh 1963.

Kingdom of Saudi Arabia. Central Department of Statistics.
Statistical Year Book 1961.

Kingdom of Saudi Arabia. Central Department of Statistics. Survey of
Manufacturing Establishment, 1973.

Kingdom of Saudi Arabia, Industrial Studies and Development Center. A
Guide to Industrial Investment in Saudi Arabia, 5th Edition,
Riyadh 1977.

Kingdom of Saudi Arabia, Industrial Studies and Development Center.
Survey of Industrial Establishment in Saudi Arabia, 1389 A.H.
Vol. I, II, and III.

Kingdom of Saudi Arabia. The Royal Commission for Jubail and Yanbu.
Annual Report 1980.

Kingdom of Saudi Arabia. The Royal Commission for Jubail and Yanbu.
Annual Report 1978.

Kingdom of Saudi Arabia. ISDC and UNIDO. Traditional Industry in the
Kingdom of Saudi Arabia. Riyadh, 1971.

Kingdom of Saudi Arabia. Ministry of Higher Education. Annual Report
1982.

Knauerhase, R. The Saudi Arabian Economy.. New York: Praeger
Publishers, 1975.

Moliver, D. and Abbondante, P. The Economy of Saudi Arabia. New
York: Praeger Publishers, 1980.

Niblook, T. State, Society and Economy in Saudi Arabia. New York:
St. Martin's Press, 1982. ‘

Saudi Business and Arab Economic Report, Feb. 22, 1980.
Saudi Report, Vol. 4 No. 54 November 21, 1983.

Sutcliffe, R. Industry and Underdevelopment. London: Addison-
Wesley Publishing Co., 1971.




119

The World Almanac and Book of Facts 1984. New York: News Paper
Enterprise Association, Inc.

UNIDO. General Issues of Industrial Policy, Vienna, 1969.

United Nation, Yearbook of National Account Statistics, 1979, Vol. 2,
New York, N.Y..

United States Department of Labor. Women Begin to Emerge from
Traditional Role. Labor Development Abroad, XV, No. 6,
Washington, D.C., Jan. 1970.

Viola, J. The Development of Human Resources: A Case Study of
United States - Saudi Arabian Cooperation. Boston: Center for
International Higher Education Documentation, 1982.




	Saudi Arabian Industrial Development and Manpower Requirement: Problems and Prospects
	Terms of Use
	Recommended Citation

	thesis_alseleh_1984_001
	thesis_alseleh_1984_002
	thesis_alseleh_1984_003
	thesis_alseleh_1984_004
	thesis_alseleh_1984_005
	thesis_alseleh_1984_006
	thesis_alseleh_1984_007
	thesis_alseleh_1984_008
	thesis_alseleh_1984_009
	thesis_alseleh_1984_010
	thesis_alseleh_1984_011
	thesis_alseleh_1984_012
	thesis_alseleh_1984_013
	thesis_alseleh_1984_014
	thesis_alseleh_1984_015
	thesis_alseleh_1984_016
	thesis_alseleh_1984_017
	thesis_alseleh_1984_018
	thesis_alseleh_1984_019
	thesis_alseleh_1984_020
	thesis_alseleh_1984_021
	thesis_alseleh_1984_022
	thesis_alseleh_1984_023
	thesis_alseleh_1984_024
	thesis_alseleh_1984_025
	thesis_alseleh_1984_026
	thesis_alseleh_1984_027
	thesis_alseleh_1984_028
	thesis_alseleh_1984_029
	thesis_alseleh_1984_030
	thesis_alseleh_1984_031
	thesis_alseleh_1984_032
	thesis_alseleh_1984_033
	thesis_alseleh_1984_034
	thesis_alseleh_1984_035
	thesis_alseleh_1984_036
	thesis_alseleh_1984_037
	thesis_alseleh_1984_038
	thesis_alseleh_1984_039
	thesis_alseleh_1984_040
	thesis_alseleh_1984_041
	thesis_alseleh_1984_042
	thesis_alseleh_1984_043
	thesis_alseleh_1984_044
	thesis_alseleh_1984_045
	thesis_alseleh_1984_046
	thesis_alseleh_1984_047
	thesis_alseleh_1984_048
	thesis_alseleh_1984_049
	thesis_alseleh_1984_050
	thesis_alseleh_1984_051
	thesis_alseleh_1984_052
	thesis_alseleh_1984_053
	thesis_alseleh_1984_054
	thesis_alseleh_1984_055
	thesis_alseleh_1984_056
	thesis_alseleh_1984_057
	thesis_alseleh_1984_058
	thesis_alseleh_1984_059
	thesis_alseleh_1984_060
	thesis_alseleh_1984_061
	thesis_alseleh_1984_062
	thesis_alseleh_1984_063
	thesis_alseleh_1984_064
	thesis_alseleh_1984_065
	thesis_alseleh_1984_066
	thesis_alseleh_1984_067
	thesis_alseleh_1984_068
	thesis_alseleh_1984_069
	thesis_alseleh_1984_070
	thesis_alseleh_1984_071
	thesis_alseleh_1984_072
	thesis_alseleh_1984_073
	thesis_alseleh_1984_074
	thesis_alseleh_1984_075
	thesis_alseleh_1984_076
	thesis_alseleh_1984_077
	thesis_alseleh_1984_078
	thesis_alseleh_1984_079
	thesis_alseleh_1984_080
	thesis_alseleh_1984_081
	thesis_alseleh_1984_082
	thesis_alseleh_1984_083
	thesis_alseleh_1984_084
	thesis_alseleh_1984_085
	thesis_alseleh_1984_086
	thesis_alseleh_1984_087
	thesis_alseleh_1984_088
	thesis_alseleh_1984_089
	thesis_alseleh_1984_090
	thesis_alseleh_1984_091
	thesis_alseleh_1984_092
	thesis_alseleh_1984_093
	thesis_alseleh_1984_094
	thesis_alseleh_1984_095
	thesis_alseleh_1984_096
	thesis_alseleh_1984_097
	thesis_alseleh_1984_098
	thesis_alseleh_1984_099
	thesis_alseleh_1984_100
	thesis_alseleh_1984_101
	thesis_alseleh_1984_102
	thesis_alseleh_1984_103
	thesis_alseleh_1984_104
	thesis_alseleh_1984_105
	thesis_alseleh_1984_106
	thesis_alseleh_1984_107
	thesis_alseleh_1984_108
	thesis_alseleh_1984_109
	thesis_alseleh_1984_110
	thesis_alseleh_1984_111
	thesis_alseleh_1984_112
	thesis_alseleh_1984_113
	thesis_alseleh_1984_114
	thesis_alseleh_1984_115
	thesis_alseleh_1984_116
	thesis_alseleh_1984_117
	thesis_alseleh_1984_118
	thesis_alseleh_1984_119
	thesis_alseleh_1984_120
	thesis_alseleh_1984_121
	thesis_alseleh_1984_122
	thesis_alseleh_1984_123
	thesis_alseleh_1984_124
	thesis_alseleh_1984_125
	thesis_alseleh_1984_126
	thesis_alseleh_1984_127

