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L-t Week s
VIETNAM LOSSES
79 KILLED

519 WOUNDED

48,653 TOTAL

KINGSTON, R. I,

THE URI BEACON, WEDNESDAY, APRIL 8, 1970

Fraternity-Sorority Report Committee Re

Received by Trustee Board

The combined majority and
minority report of the frater-
plty/sorority study committee
was presented to the Board of
Trustees at the board's meet-
ing on Thursday. The report,
which favored the continuance
of the Greek svstem by an 8§
to 7 vote of committee mem-
bers, will b2 acted upon at the
board meeting next month.

The reason for delay in action
of the board was that one of
the board members, Roy E.
Carr, who was also a member
of the fraternity/sorority study
committee, was absent from
the meeting.

The final decision for the
continuance or demise of the
Greek system will rest with the
Board of Trustees after discus-
sion of the report.

The majority report favored

continuing the Greek system
for five reasons: 1) fraternities
and sororities “'provide oppor-
tunity for diversity™; 2) provide
student leadership and respon-
sibility"; 3) undertake “‘phil-
anthropic and community pro-
jects'; 4) “averages of {rater-
nity and sorority members as a
whole were higher than for non-
members'’; 5) individual chap-
ters “exerted significant influ-
ence. . . in direction of elimima-
ting discrimination in selec-
tion of members."

The minority group based its
decision on three factors: in-
herent diserimination, institu-
tionalized harms, and relev-
ancy of the Greek system.

A copy of the complete re-
port of the committee is in this
week's BEACON.

VOL. LXV NO, 24

commends

ROTC To Be Phased Out

The Ad-Hoc ROTC Study Committee has recommended “that the ROTC

program at the Universit

y of Rhode Island be discontinued by no latér than June

30, 1974.” This recommendation is the major conclusion of a 40

published in this week’s BEACON in a special supplement. s
Late last week, the report was submitted to President Werner A. Baum who

sent the report to the Faculty Senate. Dr. Baum did this because it involves

curriculum changes, a Faculty Senate matter. Walter A. Mueller, Senate Chairman,

has scheduled a special discussion meetin
Edwards Aud. He expects that at this me
the report will be dealt with at either

special meeting,

g of the Senate on April 21, 3:00 in
eting no action will be taken, and that
the regular May meeting or at another

Two additional recommendations were made concerning alternatives to the
present ROTC program. The first involves joining with other land grant colleges to
ask the Defense Department “to provide new programs of officer procurement
for military services or to expand existing alternatives to ROTC.” Further, “that
the Department of Defense be urged to examine the academic offerings of this
and other institutions for existing courses which could serve as a desirable
preparation for students who may wish to enter anyone of the military services.”

Trustees Allow Baum’s

WILLIAM KUNSTLER speaks at Keaney. Story on page 7. BEACON photo by David S. Schneider

Divoll Vetoes Anti-Vietnam

Strike Resolution For 15th

Student Senate President, Al
Divoll has vetoed a resolution,
passed by the Student Senate
Monday night, which urged
students to strike on April
15th and 16th against the war
in Vietnam, The resolution
which  states that ‘it is
imperative that all members of
the community try to end this
alrocity now"™ was passed by a
roll call vote

Mr. Divoll vetoed the bill
because he {eels that there was
not enough participation in the
last Moratorium to show that
students “‘really care." He also
feels that “people are
confusing attendance at classes
with objection to the war in
Vietnam These are two

separate issues."" According to
Mr. Divoll, “there are other
adequate avenues for protest.
Concerned students might very
well be against the war but
desire to go to classes.”

Senator Evans Ralston
proposed a student referendum
to be held during senate
primaries, which are to be held
on Aprl I15th and 16th. The
referendum consists of one
question — ““Are you in favor
of the immediate withdrawal
of United States troops from
Vietnam?" This bill was
passed, and a ballot will be
presented along with those for
Student Senate offices.

In other issues, it was
decided that “Who's Who™ in

American Colleges and
Universities will be abolished at
the University of Rhode Island.
Although the Student Senate
voted for abolition, the
organization can be continued
if the Dean’s office decides it is
worthwhile. In passing this bill,
a great deal of emphasis was
placed on the method of
selection of members. Senator
Randy Lowe suggested that
perhaps the selection
committee could be made up
of faculty members rather than
students.

A bill was passed which
would allow the freshmen to
have cars on campus. As the

(Continued on page 3)

Approval on 7-Day Parietals

by Bruce Daniel

The Board of Trustees of
State Colleges agreed Thursday
to allow President Baum to
approve a revised version of the
Social Regulations Committee
report advocating seven-day
intervisitation. The revised plan
must be submitted to the
Social Regulations Committee
for a final decision.

According to Dr. Baum, the
new plan will be mstituted in
“a week or ten days" once
approved by the Social
Regulations Committee. The
revised proposal allows for
seven-day intervisitation from
9 am. to 11:45 a.m. from
Sunday to Thursday and from
9 a.m. to 1:45 a.m, on Friday
and Saturday and days
preceeding official holidays.

The ornginal hours in the
Social Regulations proposal
were from 9 am. to 3 am.
daily.

The Social Regulations
Committee met for two hours
Monday and decided 6-1 to
defend the hours
recommended in their onginal
report, The committee was to
meet in  closed session
yesterday with President Baum
to explain their position.

Strong opposition to passage
of the intervisitation proposal
was voiced by the Board of
Trustees, particularly by Vice
Chairman Carl W. Chnstiansen.
However, because the board
had previously given President
Baum sole authority lo act on
intervisitation policy, there was
no vote on the matter,
although the President’s
decision could have been
aoverndden.

The board also approved a
$30 room rate increase for
next year. The rate increase is
necded to finance the cost of
fire safely improvements in
residence halls, according to
Joseph O'Connell, Vice
President of Business Affairs.
The total cost, estimated at

§430,000, will be financed
over a five-year period. The
$30 will be credited to a
reserve account to repay the
eéntire amount within five
years,

The Board approved several
staff changes and during the
meeting Dr. Baum received a
message that Richard R. Weeks
had accepted the position as
Dean of the College of Business
Administration. The Board also
approved thal appointment.

Vice President O'Connell
presented a progress répart on
construction of a new praduate
student housing project. He
said that nine proposals had
been received but that only
four of them were viable

These four proposals
recommended construction
under Section 236 of the

National Housing Act. tnder
this act the university . could
gain a morigage with an
interest rate of one per cent
and allow for minimum coslt to
graduates, However, under this
section the housing units
would have to be open to all
low income families. For this
reason the university is seeking
other means of financing the
project.

In other business the board
approved implementation of a
curriculum  leading to a
Bachelor of Science in Natural
Resources and discontinued
the curriculum in Agricultural
Business. Also it approved a
name change from the

(Continued on page 3)
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3 technically fine
dition, though
tely 'it lacks the
s mcﬁ!’ the earlier recording
¢ Band.
~ And it is at this point that
- "One Day at a Time"
accellerates from a pleasant
Baez album, to becoming the
‘milestone in her lengthy career.
“Ghetto,” written by Bonnie
Bramlett (wife of Delaney, and
the other half of Delaney &

5 opening track “'Sweet
Sir Galahad” is closer to the
- early Baez whom we all knew,

NAARAN A

*“The Family and World Population”
| Professor Leon Bouvier

Thursday, April 9 e 7:30 P.M.
CATHOLIC CENTER

ARANUNAAANAN
ANRENENRAARAR N

N

“'“\\\\\\.\\\.\\\\\\\'\“\\ss\\\\_\\\.\\\\\\\\\-

PETITIONS —

STUDENT SENATE ELECTION
are now available at the

Student Senate Office
Deadline for filing petition is
APRIL 17

Buy Your Tickets Early For
NEW YORK CITY
Via
ALMEIDA BUS LINES
FOR SPRING YACATION

"

Whatever day you're leaving for vocation, what-
ever day you're coming back, your best buy is a
round trip to New York City via Almeida Bus Lines.
There are seven buses direct from the Memorial
Union Building to New York City at convenient
times daily, ond seven buses returning daily also.

RUNNING TIME is just 3 hours, 20 minutes — ex-
press service via the Connecticut Turnpike,
FARE is just $12.90 round-trip; or $7.15 one way.

FOR SCHEDULES, MORE INFORMATION, OR TIC-
tc,‘lts'l's be sure to contact your nearest campus agent
ay:

Extra buses provided if advance ticket sales war-
rant, Also service to New London, New Bedford,
and all Cape Cod points.

Eileen Saul 104 Barlow 789-9670

Steve Babiec 226 Bressler 783-7905

Aagronson A-401-B Hopkins 792-4576

Borry Kuehl C-201-C Burnside 792-4455

Y sssan csanse i Kathy Curran 217 Hutchinson 783-7B73
TasHAL® vanimpnn ane saon sue we | 1015 Denenberg 314 Tucker 783.7914
Faidrar MESHEORATLE ALy n, Mans Jd’\n Lﬂvdﬂl’ E-a]s Hm'hmﬂ 792‘5278

el '_;.,;f,"m_?mmi ﬁ‘ﬁ:
song, given Joan's uniq
treatiment

" Side One closes with “Carr

It On” as swingin” and C &
track os has ever come out of
Nashville, and one of those
songs that you love to play
over and over n. :

The second side of the disc
is one of the major country
releases of the year. Three of
the wvocals on this side are
shared with Jeffrey Shurtleff,
and the harmonization which
they manage to achieve, most
notably on the title song, came
as a4 surprise to at least one
reviewer (To be perfectly
honest, the whole album came
as a surprise to me).

, April 8, 1970

Also included is a traditiona]
Cajun ballad, a la Doy
Kershaw, called “Jolie Blonde
which in spite of what
Creedance Clearwater Reviva)
may tell you, is a trye
protrayal of the music of the
bayou.

The supporting musicians, as
any connoisseur of country
music can affirm, are the finest
that Nashville has to offer,
including such luminaries ag
Jerry Reed, Charlie McCoy,
Ken Buttrey, and 5o on.

Whether you're a fan of
folk, country, or simply good
music no matter what the
label, you're in for a pleasant
surprise with this album. “One
E;y at a Time" is a first-rate

BULLETIN BOARD

Wednesday, April 8
9-4—SMC, Lobby
Information, Lobby
10-3—U.S. Air Force, Rm 211
1:00—APO, Rm 118
4:00—Freach Club, Rm 322
6:00—SEC, Rm 308
T:00—YAF, Rm 305
7:00—Sigma Phi Epsilon, Rm
331

7:30—Speakers from Marathon
House, Browsing Room

7:30—United World Federalists,
Rm 316

7:30—Father John McLaughlin,
“"Morality on the ABM",

m

7:30—URI Group Flight to
Europe, Rm 320

8:00—S.I.M.S., Chapel

Thursday, April 9

9-4—SMC, Lobby

104—Summer Service Project
Information, Lobby

10-3—U.S, Air Force, Rm 2i1

12-2—Open Hearing, Student
Senate Pres. & Vice Pres.
Candidates, Ballroom

3:00—Student Senate Recon-
struction Com., Rm 306

4:00—"'Socialism and Peace
in the Middle East "', Mr.
Arie Boher M.U., Ballroom

7:30—Learn to Sail, Rm 322

7:30—Lambdi Chi Alpha Miss
Sorority Pledge, Ballroom

7:30—GSA, Rm 320

7:45—Honors Colloquium, Ind.
Aud.

Friday, April 10

94—SMC, Lobby

3:00—Sachems, Rm 305

6:15—Hillel Services, Chapel

7:30—Film, “Romeo & Juliet”,
Edwards

Saturday, April 11

7:30—New England Intercol-
legiate Surfing Champion-
ship, Narragansett Pier.

11:00—IVCF, Rm 305

T:30—Film, “Romeo & Juliet”,
Edwards

Sunday, April 12

7:30—New England Intercol-
legiate Surfing Champion:
ships, Narragansett Pler

10 a.m.—Hillel Sunday School,
Rm 308

7:30—Film, “100 Rifles", Ed-
wards

Monday, April 13

8:30-4—Military Ball Tickets
($3.50 per couple), Lobby

94—Young Republicans, Book-
store Lobby

10:00—Campus, Church Dia-
logue, Rm 211

2:00—Mortar Board, Rm 305

4:00—Student Traffic Appeals
Board, Rm 306

4:00—SEC, Rm 308

6:30—Student Senate, Senale

7:00—Union Activities Com.,
Rm 320

T:ROD—Counge Bowl, Browsing

m
T7:00—-SMC, Rm 308
7:30—Perspective, Rm 305

7:45—Honors Colloquium, Ind.
Aud.

Tuesday, April 14

94—Young Republicans, Book-
store Lobby

94— Students for Ralston,
Lobby

3:00—Student Senate Re-or-
ganization Com., Rm 305

6:30—Union Arts Com., Rm
iz

6:30—Union Recreation Com.,
Rm 318

6:30—IFC Forum, Rm 320

7:00—Scabbard & Blade, Rm
118

7:00—Fire & Safety Film,
Green Aud,

7:00—SMC, Rm 308

8:30—Blue Key, Rm 316

April 13-15 Days
For Vietnam
Peace Fast

Peace Fasts and Taxpayers’
Rallies are being planned by
the Vietnam Moratorium Com-
mittee for April 13-15.

David Hawk, a co-coordina-
tor of the Committee, explained
that the Peace Fast is a de-
monstration of the moral op-
position to the continuing and
expanding of the war. The Fast,
he said, will be mainly situated
on college and university cam-

puses.

A list of 212 student body
presids—* and campus news-
paper editors who endorse the
Peace Fast plan was released
by the Committee. The Univer-
sity of Rhode Island was absent
Lrom Lhe lst,

Mr. Hawk said, *“We are ask-
ing people not to eat for three
days and to send the money
saved while not eating to aid
the victims of the war." He
said most universities are mak-
ing arrangements with their
dining services to (forward
funds to the Moratorium Com-
mittee. ’

The Taxpayers’ Rallies will
be held on April 15 in more
than 30 cities. The rallies will
protest excessive taxation W0
pay for what Sam Brown, a co-
coordinator of the Commitiee,
termed “broadening invalve
ment in Southeast Asia.”

ANNOUNCEMENT

Attention summer job bunt
ers! Summer job lists for un
dergrads are now available
Skilled career related jobs are
ob file in the Placement UI{IN
and unskilled jobs in the Fin
ancial Aid Office
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Roosevelt’s Fate Postponed: Panhel Approves New Rush
Will Re-open Next Year

by Jo-Ann Swinlord

converied to offices.

Earlier this year, residents
were told that prospects for
Rosie, were dim. Dean Thomas
J. Fengil visited the dorm and

System For Frosh Women

Starting next fall, freshman
girls who wish o join sarorities
will receive bids before the
Christimns vacation.

URIT's Panhellenic

vote on specific dates and rules
for the new rush system in the
near future.

Mr. Ralph Nathan and Mr.

Oject this year will be
ashion show, to be held in the
Union Ballroom on April 28,
The proceeds will po o the
Campus Chest and the .80,

What is ”1:1 become of Association approved & new A committee |5 being
' R‘-._er\'t‘ll. r.h x a6 i rush system last Wednesday formed to  revise Panhel’s
] Despite .hur[‘x}\-\”m Ly which will allow girls to be  constitution. It is hoped that
i is & fire hazar . C’ERIWIH'“ pven & bid from a sorority through this change . Panhel
iy continue o I'”m_'* ome before their first semester can keep up with the many
next fall as it hus for the last cumulative averages have been  changes taking place in Greek

4 33 yours determined Formerly, systems all over (he country,
- J It is expected, however, that ir:rf:l}::;:n;?w:\uun::.:tr:;cdm‘loa 2})2 _..f‘ndmw:nd.p%' be. considered

i ) avers outdate an
it her fourth Tfoor will be eligible for s hid. Panhel will URI o
{

New Dept. Head

spoke to the residents, ,E.g:_";r: 5",2:‘:‘":. q{;‘fg:;\r:";nt;:: Dr. Virgil J. Norton, profes-
indicating that the dorm would SOTOTitY: Tepresentatives af the SOF of resource economics at
be closed due to fire rules afld sshedulcs of "Greek URL has been appointed chair-
regulations This  gloomy ; ] man of that department.

prospect cuused a greal deal of

ROOSEVELT HALL, first dormitory built to house URI

Week,"” which will begin with

A h A s He replaces Dr. Niels Ror.
4 - 2

unhappiness at the t’Urffli_lOIY' women In 1937, has been classified a fire hazard by state TE;;ckalsgm iscu‘z;‘edAgl?ll\f ;I?c holm who has been appointed

which prompted a later visit by  authoritles. fraternities and sororities will Sirector of the University Self-

Dr. Wemner A. Baum who said  sprinklers. Roosevelt is not. In Roosevelt was the first  be paired up for the events, Mr. Study Committee.

the dormitory will re-open order to avoid the great building on campus to be built hape

next year,

expense of installing a sprinkler

specifically as a women's

Nathan expressed the hope

Dr. Norton, a graduate of
Kansas State University, re-

=2 : that th iri Id gi g

According to Mr. William P. system, the fourth floor of residence hall. It was opened in eazh Gﬁ.ef:m:nﬁ \r-g: de:::i ceived his doctorate from Ore-
Tirpaeck, Director c;r l{-iaouﬁmg, Roosevelt will be closed next 1937. Prior to this, Davis Hall charice,” gon State University. He has
closing of Roosevelt has been year. had served as the women's hel® ; jc Deen at URI since 1968,
;é’:;p"ﬁnld. He said that if the Other safety features would = Panhel's _philanthropic i

present lack of housing space

have to be installed in order to

dormitory.
Eleanor Roosevelt attended

could be corrected, the dorm meet stated safety the dedication of the building,
would probably close next requirements. Devices such a8 ‘ghe had luncheon in the Great
i year. panic  bars, .ﬁl'e. escapes, Room of Roosevelt Hall,
. ) " The main reason for the emergency lighting and Dean Evelyn B. Morris Rs
L closing of Roosevelt is that it is Benérabting systems, and  served as Hall Disitto: o
¥ i m considered a fire hazard. extended and updated fire 1942 until 1945 when st
.., i Roosevelt IS a l'()ur_slory alarms WOulld have to be added. became Dean of Women This MOTOR CLUB
wooden frame  structure. An estimate from the .. during World War 11
According to state fire laws, Charles A. Maguire Associates, From 194344 a special
: any four story wooden Inc,, places the cost of Army program was carried on
L structure that is being used as a  installation of these featuresat .1 URI that brought army AMER'CA'S
3 residence  hall] must be approximately $300,000. perconnel to the campus for
[ completely equipped with ”0“’?"“"- a minjnum amount gnecjs| training in engineering. MOST MODERN MOTOR CLUB
- of work could be done for

Divoll

have cars on campus unless
they commute, It was felt that
this policy is discriminating
against the freshmen, The
problem of facilities was raised.
It was decided that allowing

$75,000.

Mr. Tirpaeck said that
Roosevelt is just barely making
its own way financially. This
means that the money would

Trustees.

Reaction to the predicted
end of Roosevelt Hall seems to
indicate that Rosie has many
friends on campus. Mrs. Marion
McCaughey, hall director at

In order to accommodate these
men, Roosevelt, Davis and East
Halls were vacated and the girls
were moved o fraternity
houses which were practically
empty due to the war.

Quonset and Davisville.

Dean Morris has  great
respect for Rosie’s personality,
She said the Onental rugs in
the Great Room were donated
by parents of girls who had

LET’S COMPARE SERVICES
“You’ll Be Amazed”

(Continued from page 1) have to come from an increase While the dorm was not
in room rent or from a bond peing used to house army FOR INFORMATION OR COMPARISON
University policy is now, jssue. These alternatives have personnel, dances were held in SEE NORMAN J. SCHARTNER
L freshmen are not allowed to been PIOPOSCd to the Board of the Great Room for the men of AT. OUR NEW OFFICE

27 Boon Street
or

Narragansett
call

| freshmen to have cars on  Roosevelt, feels that the dorm lived in the dorm. Eleanor A
J campus would not add phas more character than any Roowelt also contribted for 789-0907 or 29
considerably to the parking gther on campus. She feels that the rugs,
problems at the University. this character effects girls living ~ Roosevelt Hall’s Ffuture is

A resolution which would
grant greater autonomy to the
housing units in the area of
social regulations was
introduced by Senator Leslie
Rich. However, the resolution
was not taken into
consideration. A similar
constitutional amendment had
been defeated six weeks ago,
and it was felt that there was
no reason to rehash the issue.

Trustees

in the dorm. Dean Fencil said,
“l am personally pleased that
Roosevelt will remain a
women's dormitory, The dorm
has a lot of character and
charm which is an asset to the
residence system.”

not yet settled. It most likely
will become an office complex
of some sort, but Mr. Tirpaeck
said that after it has been
vacated as a dormitory he no
longer has any say in the
matter.

8th Annual URI Group Flight To

EUROPE

The Chaplains Invite
The University Community
to this annual

CAMPUS- CHURCH DIALOGUE

APRIL 13

Theme:
Responsibility and Punishment in The
Twentieth Century.

10 AM. to 3 P.M.

{Continued from page 1)

June 16, 1970-August 26, 1970

$245.00

Department of Agricultural
Chemistry to Department of
Food and Resource Chemistry.

The board tabled
consideration of a report on -
the Fraternities and Sororities Eaaturing:
e fiftemn mompae € O | Meeting TONIGHT, Wednesday, April 8 ot 7:30 e B sl s
L ifteen 1 Dean omas Fenci
committes cvaluat the role 2 - S e
of [:I.J‘.\.’H.}‘ 3;,11;:.‘5..“0}',- at | P:M. in Union Room 320 for all FACULTY, STU Mr, Harold Langlois, former Warden, Adult

the univer: ity, eight voted to
! retain fraternities and sororities
! and seven felt that they should
| be phased out completely.

! It was also reported to the
Board that construction of the
Chafee Social Science Center is
scheduled to begin shortly.
Estimated cost of the structure
is $4 700,000

Correctional Institution

Mr. Leonard Anderson, URI

Cooperative Extension Service

Jcl.:l.‘ge Edward Gallogly, Chief Judge, Family
rt

Fr. Alfred Lonardo, Catholic Family Service

DENTS, and members of the campus community

to answer any questions on European travel.

FOR FURTHER INFORMATION CONTACT:
Donna Fisher;792-2183; Steve Klitgord: 423-0687
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range of opinions among
members of the committee;
however, it was equally clear

that committee  was
approaching its charge
seriously and  searchingly.

Before the final decision was
made, each member of the
committee  presented  his
position with qualifications
and justifications. Agamthere
wis a wide range of opinions
which formed a continuum,
Some would have eliminated
fraternities and sororities with
no reservations; others would
have sllowed them to remain
with no connection to the
University other than their
charter to exist; others wanted
them to remain, believing that
they make a coniribution to
the University. No one,
however, presented the

without change. When an
t was made to find the

focus of opinion, eight of the
fifteen  members

§ of the
committee voted to refain
fraternities and sororities with

- the qualification that certain

changes must be made, and
seyven voted to phase out
fraternities and sororities. In
order to write summary
reports, the committee then
separated into the two groups
resulting from the decision,

~ The following statement is
the report of the majority of
the committee. For the sake of
brevity and clanty, and to
prevent the need for you and
the Board of Trustees of State
Colleges to study and
reinterpret the matenal which
has been presented to the
committee, the copious
background reports have not
been included. A complete set
of the materials is on file in the
office of the Dean of Students.

The committee is aware that
its prerogative goes no further
than making recommendations
and that the majority decision
to recommend reténtion is no
clear mandate to fraternities
and sororities that “all is well."

The body of the report is in
three parts:

1. A statement giving reasons

BLOOD,

AND TEARS

In Concert Sunday, April 19th
3:30 to 5:30 ot Meehan Aud.
BROWN UNIVERSITY, PROVIDENCE
all seats five dollars
Tickets available at door, or by mail:

c/o Concert Committee
- Bryant College

154 Hope Street

Providence, R. |. 02906

Tickets will also be sold at many campuses
throughout the area.

. Look for B. 5. &T. posters on your compus
for more information,

SWEAT

TONIGHT

JOHN McLAUGHLIN, S.J.

Associote Editor: “America” Megozine

“Morality of The A.B.M.”

UNION BALLROOM

7:30 P.M.

~ constituted and as Y now
 operate should be allowed to
‘remain a part of the University

why the majority of the
committee believes fraternities
and sororities are relevant to a
public university,

II. Stipulations which the
commitles believes must be
met by the individual chapters
if fraternities and sororities are
to continue at the University
of Rhode Island.

1l Recommendations
directed to the sdministration
of the University.

I. THE COMMITTEE
PRESENTS THE
FOLLOWING  JUSTIFICA-

TION FOR THE CONTINUED

PR ESENCE O F
FRATERNITIES AND
SORORITIES AT THE

University of Rhode Island.

It should be noted that the
majority position of the
commitiee was strongly
supported by those appearing
before the committee. This
group included seven members
of fraternities and soronties,
five independent students, a
national officer of a sorority,
the fraternity manager who
provides managerial services to
fifteen fraternities and one
sorority on campus, two
former personnel deans, and
one current personnel dean. Of
the entire group of individuals
who were heard, and to the
surprise of the committee, only
one person recommended that
fraternities and sororities be
phased out of existence at the
University. This position was
part of a larger recommenda-

tion that the University
provide no housing for
students,

The  majority of the
committee believes that the
following reasons justify the
continuance of fraternities and
sororities of the University of
Rhode Island.

1) These organizations
provide opportunity for
diversity in living situations at
the University. Recommenda-
tions for future campus
housing reflect the need for
small living groups in which the
individual can achieve and/or
maintain his identity in an ever
expanding and ever less
personal institution,
Fraternities and  sororities
provide groups with more
individuality and cohesiveness
than dormitones of the same
size, along with greater
continuity of associations.
Such groups offer
opportunities, not yetl
developed, for experimentation
in  integrating Lving and
learning.

2) Fraternities and sororities
provide at present 27 groups
where student leadership and
responsibility can develop and
where considerable alumni
support for the University is
generated.

3) Philanthropic and
community projects carried on
both by individual chapters
and by the Inter Fraternity
Council and Panhellenic
Council make a contribution to
the larger community as well as
to the University. These
projects include among others,
a blood drive, book drives for
both the Crow Indian
Reservation and the University
Library, support of speakers, a
symposium on drugs, and
volunteer services to nursing
homes and the Ladd School. In
addition, members participate

as individuals in
university-wide philanthropic
projects.

4) When academic averages
based on group membership
were last computed (1966-67),
the averages of fraternity and
sorority members as a whole
were higher than for
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non-members. Although
activities vary from chapter fo
chapter, each sorority and
many fratemities  have
activities to encourage
academic excellence and to
improve the academic standing
of their members.

5) Individual chapters of
fraternities and sororities have,
over the last decade, exerted
significant influence upon their
national organizations in the
direction of eliminating
discrimination in the selection
of members. Relatively small
groups such as fraternities and
sororities not only can react
with sensitivity to the necessity
for change, but can more easily
than larger and less cohesive
groups adapt to and support
change.

i[Il. THE COMMITTEE
RECOMMENDS THAT THE
FOLLOWING STIPULA-
TIONS BE MADE, THAT
EACH CHAPTER BE HELD
INDIVIDUALLY
RESPONSIBLE FOR
COMPLIANCE, AND THAT
FAILURE TO COMPLY BE
CONSIDERED SUFFICIENT
GROUNDS FOR REVOKING
THE CHARTER OF THE
OFFENDING CHAPTER,

1) The committee upholds
the present position of the
University that no fraternity or

sorority may have any
restrictive membership clauses
based on race, religion or

national origin. The committee
believes further that it must be
a prime responsibility of the
local chapters to see that this
stipulation is followed in fact
as well as in policy statements.

2) The committee Hhighly
recommends that chapters
review their present methods
of selecting individual members
with the view to eliminating,
where il may exist, the
black-ball system and to
tnitiating a more positive
method of selection. The
committee recommends that
fraternities and sororities
consider pledging as a trial
period for both members and
pledges with the result that
pledges shall be treated as of
equal stature to members, with
the exception of voting on
certain matters to be specified
by the fraternity or sorority at
the time of pledging.

3) As with all living groups
on campus, each fraternity and
soronty shall maintain with the
office of the Dean of Students
a close working relationship
with mutually agreed upon and
clear cut channels of authority
and responsibility.

4) It goes without saying
that every fraternity and
sorority  shall comply with
local ordinances, with state

and/or federal laws, and with
health and safety standards,
5) Each chapter shall be
required to file annually with
the Vice President for Business
Affairs a certified auditor’s
report of the organization’s
financial status for both the
chapter and the slumni
corporation.
6) In addition to inspections
by state agencies, it shall be the
responsibility of the Inter
Fraternity Council and
Panhellenic Council to conduct
regular and more frequent
inspections relative to safety,
sanitation, and living
conditions. Reports shall be
made a matter of record and
copies made available to
University officials.
I THE COMMITTEE HAS
THREE FURTHER
RECOMMENDATIONS
DIRECTED TO THE
UNIVERSITY ADMINISTRA-
TION.
1) Fraternities and sororities
shall receive no subsidies not
available to all students living
on campus. The committee
considers the guarantee of
mortgage loans and provision
of land for fraternities and
sororities lo be comparable to
the initial financing of
dormitories through bond
issues and would recommend
that this practice be retained.
2) Although at present there
are sufficient places in the
fraternity system for those
who wish to do so to become
members, the committee,
believing
3) Finally, the committee
recommends that at the end of
three years, the situation be
reevaluated to see whether the
recommended changes and
stipulations have, in fact,
occurred, In the meantime, the
committee recommends
continuing study by the Inter
Fraternity Council, Panhellenic
Council, and personnel deans
and, should serious problems
arise, that action be taken
against an offending group or
groups rather than by
disbanding the system
Respectfully submitted
by the majority,

Mr, J, William Corr, Jr.,
Alumnus

Mr. Raymond H. Christopher
Ir., alumnus

Prof. Elizabeth W. Crandall,
Faculty member

Mr. Allen Divoll,
independent student

Miss Evelyn D. Morms
Associate Dean of Studen
Students

Mr. Alex Nelson,
fraternity member

Miss Myra Shaw,
sorarty member

Mr. L. Allen Wells,
budget officer
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Study Report —

REPORT OF THE
FRATERNITY-SORORITY
STUDY COMMITTEE and is
the result of 2 8 - 7 voie on the
question of continuance,
Members of the minority are as
follows

Roy E, Cvr, Trustee

Chuck Colarulli, Student

Mary Ann Hacxynaki,
Student

Robert w MacMillan,
Chairman of the Study
Committee

Jerome Pollack, Dean of
Arts and Sciences

Alton W. Wiley, Vice

President for Student Affairs

George L. Young, Former
Trustee

It is the recommendation of
this group that fraternities and
sprorities should be phased out
at the Umiversity of Rhode
lsland. We feel that this system
is counterproductive to the
values and goals of a university
community. The problem of a
public institution wersus a
private institution and our
right to impost certain value
systems on one and not the
other is unnecessary to resolve,
We all believe that the values
expressed herein can  and
should be used in dealing with
g public institution at least

The basic arguments for
such a recommendation are as

follows: inherent
discrimination, institutional-
zed harm, and a lack of
relevancy.

We believe that the
fraternity-sorority system is
inherently discnminatory. A
certain number of students
who wish and indeterminable
number who might wish to join
a fraternity or sorority are
unable to do so by reason of
requirements so vague that
were they a matter of law, they
would probably be declared
unconstitutional as
discriminatory. We find this
system unacceptable on two
levels.

First. on a human level, we
find this in violation of the
dignity of man. Such violations
cause the kind of alienation
and resentment which divides
our society. As human beings
we reject this system, and as
men in the twentieth century
we all are aware of its tragic
results. This is especially true
of a society formed from many
different elements

Secondly, as members of an
academic community whose
whole existence can be
described as the process of
making distinctions with
clanty and logic, the Greek
system’s existence contradicts
and opposes this process. A
student should not be
encouraged to think logically
and clearly about ideas and
man in the classroom, and then

be equally encouraged to make
superficial and vague
Judgements about his
contemporaries in his Greek
associations This kind of
Slluation is not viable.

It is important to note that
Lhe selection requirements and
their interpretations are not
laid down nor made by the
general public nor its
representatives, the state
legislature, nor by the
administration, the faculty, nor
hy the tudent hUd), but b}‘
select groups of the student
body. For us, it has not been
necessary to decide whether or
not there are specific
discriminatory  requirements
Since we behieve the fact that
the system is inherently

discriminatory to be the crucial
Lest

It is important to mention
bere that we have found that

fraternities and  sororities
receive more economic support
from the University than do
other housing umits. Further,
the administration of the
University, by Its own
admission, has less  direct
control of the system than it
does over dormitory residents.

The Greek system is not
only inherently discriminatory,
but encouraged by favorable
economic supports and
protected by a lack of control
on the part of the University.

The harm that can be caused
by institutionalized
mechanisms is just beginning to
be& realized. The
fratemity-sorority system is
institutionalized at the
University through formal
recognition, economic support,
and the provision of land,
administrative facilities, and
personnel. It is  further
reinforced by an ever-present
alumni which maintains the
system in times of difficulties
and lends continuity active
members cannot provide. This
institutionalization gives the
judgments and ideas of the
system a significantly greater
force than does an individual
student’s judgments and ideas.
This greater force is both
group-reinforced and
group-protected. An individual
has no such reinforcement and
no such protection.

Therefore, when the system
selects or excludes, it does so
with the raw power of an

Institution and not with the
normal force of an individual.
The divisions wnd the
reseatments that are cansed are
not to be underestimated. And
what does this do to the
character of those responsible
for excluding orthers?

The Greek systemn at URI
reflects the ethnic divisions,
the race distinctions, and
superficial judgments of our
llrgcr society. It takes thomse
divisions, feeds and lives off
them, and gives them
legitimacy and protection of an
institution. We refuse to accept
this conditioned disease as
human nature, and we must
change the environment that
has created it. We believe the
role of the University is to be a
place in pursuit of truth, to
lead & society, not to reflect its
malaise,

A necessary step towards
bringing this asbout would be to
remove the legitimacy of such
divisions and judgments by
removing their institutionalized
protection. We find the
judgments and the divisions of
the Greek system to be in
contradiction to a university’s
goals of truth.

Another area of concern is
the Tact that a forced system
can misuse the very ideals
upon which the system is
purported to be based. The
ideal of ‘brotherhood is
professed by Greeks. It is
emphasized as the ultimate
idea, This universally-honored

Minority

Idesl hus besn subverted to
lgnoble and illegitimate
urposes. In the name of
rotherhood, for brotherhood,
the members have justified
ecte, such as dishonesty and
cheating. When an ideal such as
brotherhood can be uked o
rationalize or justify any act at
all, then a system without the
capacity to make distinctions,
because of the blinding weight
its institution has, must be
reconsidered, and that system
and its pervasive effects muist
be removed, We must conclude
that this system contradicts
this university's purpose and
intent.

This brings us to the last and
for some the conclusive
argument ~ a gquestion of
relevance. The Greek system as
the center of social or cultural
aclivities is decreasing rapidly
each year. This is due not only
to the nse of many and varied
groups whose membership is
rurely restrictive; but can also
be seen in the senior year
exodus from Greek houses to
offcampus  life, Further,
because the emphasis of a
caring and involved student is,
directed today toward world
problems, community action,
the war, racism, education,
pollution, one must give his
time and energy to the world
outside his house in order to
help solve these problems. A
man must be relevant to his
bimes, to a newer awareness of
his world. A fraternity can no

be a “brather's™ world,
n i system in 1970 which
s (nherently discrimina be
relevant? Can a system ch
because of Institutionalization
causes harm to outsiders and to
its brothers, both in quality of
their character and the nsture
of their intellect, be relevant;
Can » sysitem which takes the
highest ideals, exaggerates thetr
epplication apd is unable to
make critical distinctions be
relevant?

You are probably asking the
question “relevant o what,”
The answer is to the university,
its goals, i1s purpose. The final
answer 15 ultimately to society.

We are convinced it is not
relevant. But more than this we
are convinced it is harmful to
individuals and o the
community. We ask you, the
President’s Council, the Board
of Trustees and Board of
Regents, to consider our
arguments and the individuoals
that make them.

This time we can take the
mitiative rather than only
reacting and we therefore
recommend that you begin a
program  of phasing our
fraternities and sororities at the
University of Rhode Island.

Finally, we charge the
University, through its student
personnel division, with the
responsibility of developing
creative living situations.

sleek new shapes. Long
fast fastbacks.

suspension.

PRI

MNew Camaro.

Wedidn't make it for just anybody.
We did make it for people who like
oods. And

We made it for people who like to
drive on a road, Not just ride on it.
That's why Camaro has an improved
road-hugging front and rear

Onelook
One drive says it all.

in back. And longer doors that make
them easier to get to.

We made the new Camaro for
people who like the stopping power of
front disc brakes. An
side-guard door beams. It takes a

certam kind of person to drive a car
“i like this. Because it says a lot about

. the way he thinks.
What do you think? @

Putting you first, keeps us first.

two bucket cushions

Camaro is made for
to choose their power.
sions are available. And six engines,
up to the Turbo-Jet 396
V8 with the SS version.

It's for people who
aren't necessarily fond of
large crowds. There are
two buckets up front,

a lot.

ople who like
our transmis-

nter the *70 Chevy Sports Holiday Drawing. Now thru March 31. _
Euu could win u week-long ::rsu E:?t..,, to w fimous sports svenl, anywhire in the wuﬂd!?flnn! Camarn nrothfrChwmlatlmmdd!g;l“
prizes in all. For tull details and an entry form, viaityour participating Chevrolet Dealer's Sporta Department. Residents of New f!d“m.d“;
Floridu, ORio, Georgla snd Missourl may request un entry form by sending a stamped, self-addressed euvelops to thwir Che -
This offvr void In the stutes of Wuahington and Wisconsin or wheryver prohibited by In.‘l.

protection of

Camaro Sport
Coupe with Rally
Sport package.




il lgve 15 ¥ :
~admiration. or se]f—ﬂaga[latmn. let me

not work at all. Inherent in community
need to respect and trust its own groups.
we have allowed issues, positions, and
to polarize the major segments of this

oﬂler lland should be automatically assume that
Baum is like Nathan Pusey of Harvard. Nor should the
‘distrust us, as has become apparent, when we
articulate the needs of the students. This polarization can make
, " community life impossible.
hogd We are presently involved in what has been described as a
g y !elf-study 1t seems obvious that the approach of the group is on
an instjtutional, rather than human level. We need to define
more clearly our proper roles and areas of interaction in the
university of today.
ADMINISTRATION

The administration faces problems on a daily basis that ought
to be understood by students and faculty. The complexity of
running a modern university requires that we, as students and
faculty, become aware of these problems. It is so easy to yell
slogans and so difficult to get those who do the yelling to work
to change this university. William Kunstler is tragically wrong
when he speaks of resistance, for that is polarization. It is
merely a step toward revolution and not a step toward change.
Under the present administration, we have had change fairly
quickly. But it has been reasoned change in which community
committees have labored many hours. This administration has
been available and open to an increasing number of students.

This is, of course, not sufficient, but we are moving toward
_ greater interaction, not less. We are moving toward change, not
Tevolution.

FACULTY

Too many faculty are still holding onto their tenure security
blankets and their privileged academic freedom, caring little for
the total university. They are forced by the system to be more
concerned, and sometimes solely concerned, with publishing
and research than with teaching.

What is needed 1s a change in emphasis by the system so that
those who care about teaching can be rewarded for doing so.
Student participation in tenure procedures is one step toward
this change. Other steps on the university level to reinforce
these values are also necessary.

The faculty is in itself segregated. For example, interaction of

engineering faculty with those in the social sciences scems to be
minimal. The implications of bringing faculty of all colleges
together are important to the university. The dialogue alone in
such a meeting would be invaluable. This could encourage
interdisciplinary courses and study which is presently lacking.
~ Of particular interest at this time is the study begun by the
Dean of Arts and Sciences in the area of individualized majors.
This kind of option will require students and faculty to become
much more aware of each other.

The faculty, as well as the society at large, is going to have to
find the courage to stand up for what they believe. Too often,
faculty members are nowhere 1o be found in tenure questions,
community problems and crises. Ask not why our country is in
a state of malaise. It is because you are in a state of intellectual
‘malaise and rigidity.

that if we, as a university, cannot work

STUDENTS

We the students are to blame for our situation. Ninety per
cent of us have not stirred from the bleak dorms or the secure
fraternities and sororities or have even had the guts to care. We
go through college to get the degrée that gets a higher-paying
job to buy a higher-priced house to live and die in. That’s all we
want!

It is true that more students than ever before have become
involved in their lives and society and are working to change the
many existing wrongs. It is also true that the majority couldn’t
care less.

I have seen an ever-increasing rate of polarization among
ourselves. We are as divided and insecure as the society we
reflect. William Campbell, a former political science faculty
member stated in an article he wrote for my first edition in
February, 1969, “We should have offered them a culture, not a
hammer, if we hope to avoid terminal damage from a blunt
instrument.” We have no culture because all that we have been
taught to believe in and hold sacred has been shown in the last
ten years to be lies in reality. This is the why of student
violence. This is the reason, but never the justification.

I have had the opportunity to deal with all extremes and
groups in the student spectrum. All too often, the rightness of
their cause became an excuse to lie and be deceptive in their
means. They took on all the immorality they were supposedly
fighting. Then they wonder why they have failed. Then they
tum to revolt, without ever having the stamina or the
conviction to be true to their ideals. What else can we expect
from the children of today’s America?

I still call for involvement in the ways which we oursclves
have developed. Find your place and cause, and work toward it.
Hundreds of students at URI have given of themselves not only
to articulate their concerns, but to act upon them. Whether it
was a Big Brother-Big Sister program or marching on
Washington, they were there. Whether it was spending an
academic year doing an honest and complete study of ROTC or
fighting for the rights of the poor in Peace Dale. many were
there,

The quality of our ljves is decided here today at URI as much
as in any other time or place in which we may find ourselves.
There is no tomorrow for us. We must become involved in our
own education so that we can be better prepared to live our
lives.

The words in a quote in my first editorial can apply to the
many challenges we face today as students:

“To a less significant challenge, this editor is not the best
qualified at URI He may be the best of the few who applied,
but this is not enough. In the past we at the universify have
been slow to accept life’s challenges. We have preferred to hide
behind the blue blazers and handsome smiles of college life long
dead elsewhere. Although we welcome and demand criticism let
us be aware that our product, the BEACON, is the result of
those willing to participate and not necessarily the best paper
possible. This editor needs your criticism, your contributions,
and your support, as does the entire community, This then is a
time to ‘work together. This then is also the reason for the
BEACON."

This should be the approach we take to today’s problems.
For fifteen months I would like to believe that quote has been
proven correct.

THE UNIVERSITY

It is “the role of a university is not to reflect a society’s
malaise but to lead a society.” This is the community’s
challenge. This is my summation.

I have written it now in the hope that I could provoke the
comments of the community and reply to them. In the final
five editions 1 hope this can be done. | am asking and perhaps
pleading for your view, for the benefit of your experience, and
as always | await your response.

Chuck Colarulli
Editor
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EDITOR'S NOTE

pr. Garrett €. Clough wrote
the following letter o the
BEACON after being informed
by the sdministration that his
contract will be terminated
after the 1970-71 academic

r
“t):. Clough is a teacher in
the Zoology Dept. at the
University of Rhode lsland
presently on a leave of absence
for 1969-70 to do research
work at the University of Oslo
sponsored by s national
institute of Health Research
Grant.

pr. Clough sppealed last
vear the decision of the
Zoology Dept. which denied
him promotion cn a charge of
teaching ineffectiveness. He
stated in a letter to the Faculty
Appeal Board that in denying
him promotion to the rank of
Associate  Professor  his
academic freedom was being
denied.

The decision of the Board
last March was to nphold the
decision of the Zoology Dept.
which in effect makes 1970-71
the last vear for Dr. Clough as
a member of the Zooclogy
Dept. The following letter is an
expression of Dr. Clough's
feelings concerning the case
and the decision.

Dear Editor,

| thank all of you, students,
faculty and the one Dean, who
have openly supported my own
private questioning of the
university system and I ask you
pot to diminish your own
sirong and relentless guest for
answers and your own strong
determination to push forward
to humane improvements at all
levels. 1 ask all of you who
privately supported me but
who were afraid or too hesitant
to speak openly against the
system and its tyrants, to be
stronger and more worthy of
your own sense of rightness in
the future. “If you are among
brigands and you are silent,
you are a brigand yourself."”

I share the “present
world-wide revulsion among
men and women at being
pushed around and kept in the
dark by bureaucracy,” its

self seelang  lords and its
administrative slaves. Those
who hold the power are

making & mess of things.

The reasons for the failure at
all levels of the University of
Rhode Island administration to
give me my just rewards for my
contributions to the university
community have never been
disclosed. No one has told me,
after two years of asking, why
I am really being fired now. Of
the written reasons coming
from my department a crucial
one 15 a blatant Le, easily
exposed as such by the facts,
and the other reasons they
have announced are all matters
of extremely doubtful and
limited hearsay value
Judgements on teaching which
have mostly been contradicted
by students and faculty who
have had first hand experience
with me,

All of you must continue to
ask the question, Why should
Garrett Clough have to leave?
The question may provide a
clue to how this unversity
Operates and who controls it
and therefore lead you to ways
of improving the university,
the socicty and the world of
which it is a part. To question,
to always seek answers to
everything from the greatest
mysteries of human life and of
fature down to problems
which scem clear to the simple
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mind, is what a university is all
about. Because | dared to
question, and foo frequentl
reached different lmw"lqrs frot:
the suthoritarian persons ahove
me, 1 have to be forced away.
But the act of my leaving will
not squelch the questions nor
solve the 'groblmu which all of
us face, What do you think is
the reason for the existence of
the university?

need for yvour insistent
press for new answers to
present problems is so urgent
that you must do no more than
pause briefly to reflect upon
the sad lesson of my case and
the historic evidence that the
pursuit of truth and a better
society contains revolutionary
potentialities often directly
inimical to the comfortable
habits of the entrenched. The
really effective leaders towards
a better luture in many lands
have been murdered or jailed:
in universities it is easier to
refuse tenure and promotion to
faculty members who have
such vision and the
determination to act. For such
inguiring minds among
students the most often used
faculty tactics to silence them
are low grades, loading them
with trivial tasks and boring
them into distraction. But,
without the minutest doubt,
these dangers of pursuing
honesty and harmony are tiny
in comparison to the
tremendous needs of all men
for solutions to the
problems which endanger our
well-being and  continued
existence.

We must all act to help
change the dangerous direction
in which our society is
speeding. On the one hand we
must startle parts of it from
misguided lethargy and on the
other we must resist the
blunt-headed ignoramuses who
lead us into chaos. Tenure, a
safe job, pgood grades for
students, are as nothing
compared to a free and
peaceful mind. DON'T BE
INTIMIDATED. A
contemporary philosopher said
“the greatest security in this
tumultous world is faith in
your own mind” providing, I
would add, that you know you
have been free to arrive at your
own answers and to pursue all

questions.
1 assure you who support me
that your efforts are

worthwhile to you and to me
only if you remain convinced
that you must work continually
for improvements in and out of
the umiversity. It will never be
easy because all institutions are
resistant to change, and
universities like ours especially
s0 because they lack leaders
with vision and authority.

Never forget that students
are our main responsibility as
university professors. Many of
the best of our students are
fearless in challenging the
existing hypocrisy, lies and
errors and in  unselfishly
pursuing & better future for
everyone. Let us all teach and
work according to our highest
ideals and values and encourage
the same in others by the
example of our lives.

I have worked as a university
professor to bring & cqhergnc_e
and unity to the umversity's
crucial need to study man in
nature and to show that the
sciences,  humanities  and
technical areas meed to join. |
tried to show that a
world-oriented ecological
approach to man in the largest
sense is the most appropriate

vast ©

lnnnmk for cooperation in
teaching and scholarship. |
tried to teach my students in
and ethology to move

towards some order and love
and excitement in leaming for
themselves. | was not afraid to
express to some of my
cagues my failure to always
attain all that 1 had hoped 1o
achieve. You can learn nothing
positive from the judgements
of the zoology department and
the faculty appeal board and
from the silence of the higher
administration concerning me.

Although the zoology
department said that | faught
toc much about the place of
man in nature and the rest of
the authorities agreed with this
judgement, I want to give you
a much better judgement about
such questions of education. A
prominent teacher and

biologist, .M. Lerner, writes in
his new textbook of genetics,
“for the student who must live

through the last third of the
twentieth century, the most
important facts are those that
have social implications, those
bits of information that
demonstrate the mvolvement
of every human being in the
ethical, social and political

problems, of this age of
science.” The failure and
inability of the University of
Rhode lIsland to allow such
ideas to be expressed by me
demands that all of you do
something, You must rédouble
your efforts to break down the

deadening oppression of
traditional departments, the
special  institutes and  the

largely analytical disciplines
they represent.

I am one ecologist among
others in my depariment and
in the university. Now [ see
why Max Nicholson, one of the
world’s  leaders in the
application and direction of
ecology, said this year that
“some of ecology's worst
enemies are ccologists, who do
not understand how a science
advances and who exercise a
veto wherever possible on steps
leading to its advance, in order
that they may comfortably
play out time in the more or
less cozy niches which they
have created for themselves
and their intimates.” (from
The Environmental
Revolution). We must
recognize that we can solve
worldwide social and
environmental problems and
our own immediate university

roblems only by muking new
eginnings  involving  basic
changes of direction in our
society and in our institutions.

Wisdom combined with
courage and vision is needed,
But there is no other way. The
mnt ways and the present

ers are nol vinble, we must
find alternatives. Groat changes
must come; [t is our task to
help them evolve rapidly and
smoothly as possible,
Otherwise they will come with
revolution and  destruction.
Scierice can  supply many
answers bul poetry and other
humanities point out the
direction.

What I want to convey as
]l;y t::fth to ag of you who

ve me is expressed by
Robert Frost . . .
“Ah, when to the heart

of man
Was it ever less than

4 treason
To go with the drift
of thi

To yield with a grace
1o reason,

And bow and accept
theend ... ."

Garrett C. Clough
Oslo, Norway
Easter 1970

William Kunstler Advocates
‘Resistance’ As 70 Goal

The signs that hung in
Keaney Gym Wednesday night
protested the Vietnam war; but
William M. Kunstler, lawyer for
the *“Chicago °7,” said that
outmoded protest must be
replaced by actual resistance.

In a before an
estimated 2500 people, Mr.
Kunstler said, “Conventional

protest is not the time we’re in,
because because the
government does not yield to
conventional protest for they
have become used to it."”

Mr. Kunstler called for
resistance against what he
termed “illegitimate use of
authority by the government,™
the Vietnam war, and the
hunger problem.

The result of the “Chicago
7, he said, was a radicalization
of the people and a realization
that “the government will
stoop to any level to kill,
inhibit or destroy anyone who
it fears.”

He said that the point has
been reached when people
must again rule the government
and not the government dictate
to the people: “We are at the
point now where  the
government must listen to
what is going on or bear the
consequences.”

The “Chicago 7" trial, the
noted lawyer said, was but
another example of the
government trying to suppress
those that threatened its
position; the trial's
significance was the
defendants” decisions “not to
yield an inch on life style,
political phi]oso‘Phy or
courtroom decorum.

In relation to the trial Mr.
Kunstler said the defendants
wanted to accomplish three
t hings: to rebuff the
prosecutor’s case, to show why
they came to Chicago, and lo
present their life styles. “We
put in a defense of three
months in which we did all of
these things.”

Mr. Kunstier asserted several
times that there is a lack of
communication between
people and government and
among generations.

Judge Hoffman, famous for
his part in the trial, Mr.
Kunstler cited as an example of
an official who would not
listen. “The judge would not
listen; the judge was afraid to

listen.

At the end of his speech, Mr.
Kinstler was presented with an
honorary degree from the URI
Free University and People’s
Movement. The Honorary
Doctor of Justice degree was
given in recognition of Mr.
Kunstler’s “efforts to protect
freedom and promotion of
justice."

In an interview held before
his speech, Mr. Kunstler
indicated that the decade of
the 70’s would be “‘the era of
the clenched fist.”” He said that
the government is waging an
“‘attack on youth™ and spoke
of the 70’ as a period when
“‘people will resist rather than
profest.”

Writer Asks

Speaking of the “Chicago 7"
trial, Mr. Kunstler said he
reacted vigorously to situations
in court and in several
instances protested decisions
made by Judge Hoffman which
the attorney considered unfair,

Although Mr. Kunstler was
sentenced to four years and 13
days in prison for contempt
charges, he said he had no
regrets, adding that he hoped
lawyers would stand firm when
treated unfairly, He said it is
about time lawyers began to do
something in court where the
trial would become z “‘battle
field™ for justice.

In answer to a final
question, Mr.  Kunstler
disclaimed any responsibility
for the buming of a Bank of
America branch building in
California where he was
scheduled to speak at the
University of California. He
said his speeches 1
provoke people to some
actions, which would be good,
if the objectives of burning a
bank building were worthy
enough. f

What Will

Happen After Final Peace

Dear Editor,

An open question to the
readers of this letter. . .why is
it that students intent upon

ce seem to be concerned
only with the here and now.
After peace, what then? What
will insure that systems which
bred  dissent, war and
corruption will not brush off
the dust and spring up anew
either at the seat of revolt or
elsewhere? | think many of us
will have to admit that
complete withdrawal from
sensitive areas in this world
while desirable, is only part of
the answer. Ending wars does

not end problems—|
which encouraged violence and
hatred.

World  Federalist Youth
(U.R.L Ch-pm&m f::;s wug
there is a way, through worlc
law, to mﬂlzu problems,
prevent violence from occuring.
as the way to seftle
dispute. Come ta our meeting
Wednesday, Aprl 8, MU,
Room 316. Bnng your
bring your friends, but come.
We'd appreciate having you




A JUNGLE JACKET IN THE CITY?
Why not? t's the fashion thing to do and you can do
your thing in a wide range of fabrics from the h.i.s.
Bushmaster collection. Come in soon and see the

whole veldt. Only -
OB SHOP

DALE CARLIA SHOPPING CENTER
WAKEFIELD, R. I.
Open Friday Evenings Until 9:00

ON CAMPUS SERVICE FROM |
U.R.I. STUDENT UNION

Star your trip right on campus with f.-.;-q\.gm'dd.r,f
Sefvice to'points listed above. Late model, lavatory-
equipped, air-conditioned coaches. Reclining seats,

reading lights, courteous, experienced drivers

CHARTER COACHES AVAILABLE

FOR MORE INFORMATION, CALL 783-4214

ERORIgANED

' Stillman McAndrew Travel, Student Unlon J

Seniors Realize
Tight Local Job
Market in N.E.

Raymond H. Stockard,
director of the office of career
plainning and placement at
URI, said that there was a
national shortage of jobs which
has led to a tight job market.

This tight job market was
caused by President Nixon's
attempt to curb inflation by
cutting down on government
spending. The hardest hit areas
have been in the fields of
manufacturing, aerospace and
defense. Mr. Stockard listed
accountants, engineers,
scientists and teachers as the
most sought after personnel

upon graduation.
The job market used to bea
seller’s market, where the

graduate could choose from
several offers for a job
depending upon how favorable
the factors were. Now, the
graduate has a narrower field
to choose from and sometimes
must accept an offer he would
not ordinarily accept because
of geographic or other factors.

Mr, Stockard said that New
England offers a limited
market for most  jobs.

The URI Beacon, Wednesday, April 8, 1970

Letters to the editor:

G. S. A. Scored For Lack
Of Officer Representation

Dear Editor,

As stated in the G.S.A.
constitution, “The nominating
committee . . . shall present a
slate of at least 2 nominees for
each of the four Executive
Officers and at least one
nominee for each Area
Representative to the
membership of the association
by mail at least five days prior
to a general meeting in - March.
.". These procedures were not
followed by the G.S.A.
nominating committee thus
invalidating the “election™ of
March 19, 1970. Since the
term of office for the
previously elected Executive
Officers ended Aprl 1, 1970,
the graduate students find
themselves without a Graduate
Student Council. Apparently
no one on the former council
was aware of this section of the
Constituttion (Page 2 Section
B Election of Members to the

Education Courses Present

‘Nothing New’

Dear Editor:

After having read the article
written by Mike DelPrzte in
last week’s BEACON, I find
myself, and indeed many of
my colleagues also, agreeing
whole-heartedly with  Mr.
DelPrete. Education courses
are really nothing we haven't
already heard or are already

aware of through our own
experience in  our = prior
education.

Because “models™ of

behavior and ways of learning
are the current trend among
the educators of our country
do we have to get ourselves so
caught up with models and
having our views published in
the next issue of the “All
American Educators Soapbox™
to be a good teacher? I think
not and I sincerely hope not.
We students in Education
would like to learn how to deal
with some of the problems that
will confront us when we leave
here for the public schools in
the next year or so. We are
tired of rehashing the inane
platitudes that Mr. DelPrete
mentioned in his article, We
recognize these things, What
we would prefer would be to
consider how some teachers
face and resolve these problems
and bring out our own ideas on
the subject before these ideas
are stifled, along with our will
to go into the teaching
profession, by boring
professors who spew forth such
ominous pieces of knowledge
as:  “The classrooms are
overcrowded." Give us a break!

Peaple in the Department of
Education compliment us on
how we are the cream of the
crop and are very carefully
chosen to receive the honor of
enlering the Genersl Teacher
Education curriculum and then
turn dround and insult us by
denymmg our intelligence and
feeding us this elementary (Is
that the current term?) school
pablum, We are nol stupid. As
a matter of fact we probably
know quite a bil more aboul
what Is currently happening IN
the schools than some faculty
members who are all caught up

Says Student

in hopping about the country
attending  conferences and
getting their names in
educational journals. These
people are far removed from
the classrooms that they
profess to be preparing us to
enter and this makes me
wonder if they have a hand in
preparing us for anything but

the next hour exam!
- Brian Robert
Theta Chi

Graduate Student
Surely there
reasonable explanation for
their failure to adhere g
constitutional election
procedures,

I would like to make one
additional point. My comments
should neither be construed as
personal attacks on the former
Graduate Student Council nor
as being anti-Graduate Student
Association. I merely offered
(in thy letter of March 20) an
interpretation for the lack of
choice on the “election
ballot,” and, if correct.
questioned the justification for
maintaining the presently
structured and oriented G.S.A.
Personally, it is difficult to
support a Graduate Student
Association whose primary
concern 1S m Cﬂ['&n’!ijlﬂlllg
graduate students via frequent
“Happy Hours." The aims of
the association as stated in the
Constitution “shall be to
further the intellectual,
cultural, social, and academic

Council),
must be 3

mterests of all pgraduate
students,. . " Tt is my
contention that little time,
effort and money has been
channelled into areas other
than the social.

Perhaps when our
representatives are properly

elected they will consider this
when formulating policy for
the mnext academic year.
Perhaps also, a re-orientation
of the G.S.A. will involve a
broader segment of the
graduate students and elicit
more active participation
Frank Saitta
Graduate Student
Zoology
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Supplement

BEH:.. ROTC

Report

I. Introduction

This committee wils
appointed by President Baum
an July 1, 1969, in response to
Report No. 2 of the University
Placement Policy Committee,

dated May 3. 1969, The
President directed the
committee “to  study the
relationship of ROTC and

military  training to  the
educational objectives and
procedures of the University.™
In addition, he instructed the
committee to take as much
time in its deliberations as its
members felt was necessary to
fulfill this charge. ] .

The committee's
membership consisted of four
faculty members nominated by
the Faculty Senate (Professors
Maurice Klein, Virgil Norton,
David Pratt, and Stephen
Wood), four student members,
three nominated by the
Student Senate and the fourth
by the Graduate Student
Association (Messers. John
Breguet, Stephen  Katzen,
Francis Pimental, and William
Brooks), and a single
presidential nominee  (Vice
President E. James Archer).
The President held in abeyance
a second appointee pending the
outcome of negotiations with
the Department of the Army
to modify Clause 2.e of the
ROTC contract which
obligated the University “to
include a representative of the
Department of Military Science
designated by the Professor of
Military Science on all faculty
committees whose
recommendations would
directly affect the Department
of Military Science.” In the
interval, the President
reguested the committee to use
Colonel Frank Bates, Professor
of Military Science, as a
consultant and to invite him to
all committee meetings until
the contractual question could
be clarified.

On September 29, the
President informed us that he
had succeeded in amending the
University’s contract with the
Department of the Army so
that “The membership of a
member of the Department of
Military Science on the
committée is no longer
required.” The revised contract
provides for consultation
between the Professor of
Military  Science, or his
designee, and any such
tommittee as ours.

At this time, President Baum
made his second appointment
to the committee (Dr. James
A. Gold). In turn, the
committee voted unanimously
to invite Colonel Bates to
attend its further meetings
which he did regularly until the
committec went into executive
session on November 21. We

wish to acknowledge the
invaluable assistance Colonel
Bates  rendered to the

committes in his capacity as a
consultant, both with respect
to information about ROTC
and about relevant aspects of
the military services.

The committee met initially
on September 12, aiter fagulty
and students had returned to
Campus  for the Autumn
Semester, and has met weekly
dunng most of the period
between that daje and the

present. At the first meeting it
was agreed, by formal motion,
thal seven members of the
committee must be in accord
to  cary any substantive
maotion, and this agreement has
been udhered to throughout
the committee’s deliberations,

A brief enumeration of the
activities undertaken by the
committee may suggest the
scope and intensiveness of our
inquiry. We obtained and
reviewed copies of the study
reports of similar commitiees
at other universities carefully
selecting our sample in an
effort to insure that a wide
spectrum of views would be
represented. We investigated
the history of military training
programs on the nation’s
campuses and, specifically, at
the University of Rhode Island,
We discussed at considerable
length with Colonel Bates the
ROTC programs on this and
other campuses and explored
alternative programs for officer
procurement. We examined
current professional and
periodical  literature  which
deals with these subjects. We
explored, again at very
considerable length, The
Report of the Special
Committee on ROTC to the
Secretary of Defense, a
statement about which is
described in the second section
of our report. We invited and
considered communications
about ROTC from members of
the university community. We
held two open hearings to
facilitate  public  discussion
about the relationship of
ROTC to the unmiversity, We
attended ROTC classes both in
the *Option C"" program and in
the junior-senior year
contractual program, And we
discussed, on a continuing basis
throughout our meetings, the
nature of the university in
contemporary  society and
whether ROTC was compatible
with the university's objectives
and procedures.

The report that follows
results from this intensive
study. Before turning to it,
however, we believe that three
additional points of
information should be
clarified. First, our committee
did not fully appreciate the
breadth of the charge we had
received from President Baum
until we began to examine the

reports from ROTC study
commiltees at other
universities. Typically, these

committees were asked either
to evaluate the quality of
ROTC  programs or to
recommend changes in these
programs that would bring
them into harmony with the
institutions’ academic
standards. For example, at
Brown University the Ad Hoc
Committee on ROTC Programs
was given the charge “to make
concrete recommendations of

wWays of insuring the
intellectual quality of the
portions of the ROTC

programs for which academic
credit is given," In its report,
this commiltee states:
“Implicit in the charge of the
Curriculum Committee was the
basic assumption that the
ROTC programs should remain

on campus.” And at Cornell

.deliberations  its

University ] presidentinl

Comt;ﬂ;slun on Mulitary
Training  was  asked “to
determine the most

appropriate way for a modern
landgrant institution to
respond to the provisions of
the Morrill Act and its charter
regarding instruction in
military tactics.” In contrast to
these narrow charges we were
asked to  exanune the
fundamental objectives of the
University and (o assess the
cffect of ROTC upon these
objectives over an extended
period of years. This approach
we believe to have been a wise
and fruitful one.

Second, despite the limited
nature of the charges generally
given to  similar  study
commitices, we found a
pronounced tendency in their
recommendations: a movement
to modify, often drastically,
exising ROTC programs. In
private universities we noted a
trend toward depriving ROTC
of  curricular  status or

terminating the program
sltogether. In public
universities we noted a trend
toward involving the faculty
(and usually the student body)
in determining the content of
ROTC programs and in
approving appointments to
their instructional staffs, We
did not examine 3 single report
that recommenced retaining an
ROTC program without any
changes whatsoever.

Third, special mention
should be wmade of the
committee's treatment of the
Vietnam war. Many, if not
most, of the communications
addressed to the commitlee,
representing every point of
view, alluded to this conflict as
4 crucial factor in evaluating
and passing judgment upon the
R program  at  the

University. However, our
committee, from Lhe
beginning, rejected such

assumptions as both false and
misleading. We believe that the
Vietnam war neither created

nor defined the question of
propriety of on the
nation's campuses. Rather we
l((::k l.{.lpon[ it ;I)l lempnrg:
O engt aberrat
l!lntu%u pruvoz:d deep and
violent controversy within our
society. That controversy in
turn has illuminated numerous
problems of long standing and
fastened upon them us symbaols
of conflict and confrontation.
In this manner, we believe,
ROTC on the campus has

become linked to the Vietnam
war with  unfortunate
consequences for  careful

consideration of either issue,
As a first conclusion, then, the
commitiee consciously decided
to separate the {wo issues in
order to concentrate fully
upon the former while avoiding
the distortions produced by
the latter. In sum, the
commiltlee carried out its study
as much as possible as if the
Vietnam war had never
occurred.

II. The Benson Committee Report

Midway in this commiltee’s
members
received copies of the Report
of the Special Committee on
ROTC to the Secretary of
Defense. This committee was
“appointed for the purpose of
examining the existing armed
servides  Reserve  Officers’
Training Corps  (ROTC)
programs in their relationships
with each other, in their
relationships with the host
colleges and wuniversities in
particular, and in their
relationship with the academic
community."” Its membership
consisted of five administrative

officials from major
universities, three ranking
officers from the military
services each of whom is

involved in ROTC training
programs, and the chairman,
Dr. George C.S5. Benson,
formerly President of
Claremont Men's College and
now Deputy Assistant
Secretary of Defense for
Education (It is characteristic
of the Report that Dr. Benson
is identified as a Professor of
Political Science and that no
mention s made of his
administrative position within
the Department of Defense.)
The committee’s réport
(hereafter referred to as the
Benson Committee Report) has
been approved by Secretary of
Defense Melvin R. Laird and
by an Advisory Panel on ROTC
affairs made up of eight
representatives of the academic
community — five university
presidents, the chancellor of a
state board of regents, the
secretary of a university and a
regular faculty member.
However, the Advisory Panel
added to its statement of
approval several comments
which we believe represent
fundamental departures from

the recommendations
presented by the Benson
Committee.

In our wview the Benson
Committee Report has unusual
importance since it presents for
the first time a definitive
snalysis of ROTC endorsed by
the Department of Defense. As
such it is used extensively in
our report both as an

authoritative description of the
nature of ROTC and as a
defense of the propriety of
existing programs. In this
connection we should stress
that  the ROTC  study
commiltees at  other
universities whose reports we
have examined did not have
this report available when they
formulated their
recommendations. Here, again,
as in the instance of the
breadth of our charge, we
believe that this committes
enjoyed unique opportunities
foreclosed to earlier study
groups or not available to
them.

The Benson Commitlee
describes the substance of its
report thusly: '

I. A brief history of ROTC
and a factual description of the
existing programs of 'the
United States Army, the
United States Navy, and the
United States Air Force.

. An evaluation of
alternative methods  of

preparing candidates for
commissions in the armed
SETVICES,

3. A consideration and
appraisal of the criticisms of
various kinds and from various
sources (concerting ROTC)
with the Committee’s
evaluation of their validity.

4. A set of recommendations
which the Committee believes
will strengthen ROTC.
Obviously,
would be served by trying to
present 3 summary of the
Committee’s treatment of
these topics. However, we
believe that certain aspects of
the report warrant explicit
discussion at this time. Other
aspects will be introduced in
succeeding sections as seems

fundamental problem
of an ‘outside

directed’ within the
program mili

framework of an o
autonomous academic
community "’ —whether,
specifically, “governmental use
of colleges and universities

sites for military education™
remains  conmstent

university  purposes  and

a little purpose

e e W o b fm "

procedures.  The Benson
Committee concludes that no
such impropriety need exist if
the military services make
significant  adjustments in
ROTC  programs and if
faculties, administrators, and
students of colleges a

universities similarly make
significant accommodations to
facilitate these programs. Omn
the military side, these
adjustments take the form of
recommended revisions in the
ROTC Vitalization Act of
1964 which would make the
language of that statufe
compatible with the concepts
of curriculum  formation,
teaching quality, and faculty
competence held by
contemporary faculties. The
Benson Committee contends
that ROTC courses should bg
“judged on the same standards
as are other institutional course
offerings” and that the
“qualifications and abilities of
ROTC teaching staffs™ should
be evaluated *“in much the
same way those institutions
evaluate and assess other
members of their teaching
staffs.”™ On the academic side,

ihe ettty
leadership in :

services” from university
offerings and ‘'that most
military  professionals who
come to teach on ' their
campuses are only incidentally
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towards
requirements
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At the same time, the
Benson  Committee insisted
“that there are certain minimal
organizational  conditions
essential to the effective
functioning of ROTC." It
must, for example, be accorded
the status of “an academic unit
organized within the academic

structure of the institution.”

Further, the committee states:
“It should be recognized that
the wearing of the uniform,
along with drilling, are regular
parts of military fraining, and
neitﬁer”dm }imr should be
dispensed with on campus as
part of ROTC instruction.” It
15 at this point that the
Advisory Panel appears 1o
disagree with the Benson
Committée, or to express
serious reservations. The Panel
contends that the man
purpose of the program should
be “officer education, which is
a  form of professianal
education, to be conducted at
the highest fevel.” As results of
this definition of the purpose
of the program, “the term
‘Reserve  Officers’ Training
Caorps” is outmoded™ and “so
much of the program as is
military orientation, and not
professional education, should
nol receive adacemic credit.”

Two further aspects of the
: n Committee Report
should be emphasized at this
pomt:  npamely, that its
conelusions rest upon certain
explicit assumptions, some of
which, though not all, have
been expressly stated; and that
e recommendations  gre
explicitly confined to solving
the “immediate problem™ of
procurement. Our
committee  has  aumerous
questions aboul the correctness
of these sssumptions as well as
flumerous disagreements with
the report’s conclusions sbout
bagic issues, Nevertheless, its
members find gratifying the
fact  that the Benson
Commitiee exprosses “the firm
conviction thaf as the study of
longrange slternative mitlitary
Anpower sysiems progress,
ROTC QUESTION MUST
BE CONSIDERED FURTHER
IN A VERY FUNDAMENTAL
MANNER .~

in ROTC “to devote the
number of hours to military
instruction prescribed by the
Secretary of the Army;” it
must make available necessary
classrooms and other required

facilities “in a fair and
equitable manner in
comparison with other

departments” as well as
schedule military classes “to
make it equally convenient for
students to participate in Army
ROTC as in other courses;”
and it must give the rank of
professor to the senior
commissioned officer assigned
to the institution. (In addition,
the University is required, as
part of the contract, *To
produce a  minimum of
twenty-five officers each year,”
and “To maintain an
enrollment of one hundred in
the basic course, when the
basic course is maintained.")
The ROTC program at the
University of Rhode Island is
one of the few in the nation
that follows the “Track C”
curriculum, .an attempt to
develop a program of study
that is academically acceptable,
with a minimum of technical
military content. This latter
subject matter is confined to
the junior and senior years.
first two years are largely
devoted to courses in military
history and military political
science in which some lectures
are piven by members of
regular university departments.
Even so, the committee linds
the content and conduct of
these courses substandard and
narrowly defined. The same

material  could be more
effectively presented in the
regular depariments of the

University within the contex(
of recognized courses. Here the
greater  give and take of
discussion in a heterogeneous
student body, and the freedom
of thought and expression not
tncoutaged  in oa  selting
dominated by miilitary
influence, would be far more
intellectually stimuln Ling.

But the terms of the
contract require independent
departmental status for ROTC,
which is part of an Intentional
segregation of niilitary
Instruction from the university
life af the cadet. The renson
for ingkistence on this point
becomes  evident when ane
reuds in the Benson Committec
Report:

Bul 1o what degree  are
ROTC courses different fram
other  university offerings?

in the degree to which they

from the

depend upon a continuing,
personal and
relational contact between
instructor and student apart
quantitative and
measurable content of each
course . . . The armed services
desire continuing contact over
a four-year period between the
professional officer and the
student based on the same
logic as the lawyer, dentist and
medical doctor desire
continuing contact with their
students. There appears to be
no acceptable substitute for
the contacts if THE
UNIQUENESS OF THE
PROFESSION is to be
transmitted from the senior
members to the students.

Our committee sees the
following as cocomitants to
this deliberate insulationof the
ROTC program. ROTC has ng
real contribution to make to
substantative university
curricula. Indeed, it does not
purport to offer any basic
knowledge. There are no sets
of learnings or competencies
which are not already found in
the regular University program.
It provides nothing more than
“vocational-technical” courses,
augmented by distinctly
extra-curricular activities such
a8 close order drill. What it
does offer, therefore, is an ori-
entation or advertisement of a

5 aecting: ﬁﬁ
_applicants  the
suited for a military career.

~ Further ;Ro%rg “faculty™
are pl_aeui in a role that is
‘neither military nor academic.
Universities have been required
through contractual stipulation
to grant faculty rank to ROTC
ofﬁ!;ers regardless of their
experience and  academic
training. By and large ROTC
officers ar:l;ln't- :cuptah!teh as
regular faculty because they
are  neither prepared nor
motivated to assume the
responsibilities of an academic
career. Indeed we doubt that
the University would seriously
contemplate offering faculty
appointments in a recognized
discipline to any present or
former member of the ROTC

staff on this  campus.
Accordingly, ROTC officers
become second class

participants in the academic
community, assigned for brief
tours of duty before returning
to normal military activities,
This  alienation becomes
increasingly apparent as ROTC
officers are unable to integrate
basic areas of study such as
economics, political science,
history, etc. into their course
offerings.

To many students, the chief
attraction of ROTC is negative:
it is a lesser evil than being
drafted, serving as an enlisted
soldier, or being without the
means to subsidize a college
education as provided through
the ROTC scholarship
program. More than this, the
armed services induce a
potentially premature career

commitment is required at 5
time when students should be
free to change their career
goals in line with new learnings
about themselves. Participation
in. ROTC also requires student
time that could be spent in the
pursuit of a regular university
education.

Lastly, ROTC is primarily a
recruitment device, the
purpose of which is not
education but promotion of an
orientation toward a military
ccareer. ROTC attempts to
mask its essential recruitment
function through numerous
adjustments of its curriculum
and procedures, particularly at
the present time when there
exists unprecedented faculty
and student opposition to the
Program on many campuses, so
as to try to make the program
more palatable to the academic
community. It s therefofe a
deceptive  program  which
promises to train officers but
does little more than deliver
officer candidates.

OQur committee’s general
Conclusion is that, because of
essential characteristics which
ROTC lacks, and because of
extraneous characteristics
which it possesses, the ROTC
program cannot be considered
a normal academic entity in
the University. When judged, as
the Benson Commitiee
requests, on the same
institutional criteria as other
programs and instructional
staffs, this ** ‘outside directed’
program within the framework
of an otherwise autonomous
dcademic community” fails
conspicuously to meet the
standards of a contemporary
university.

IV. The University and ROTC

This committee’s  basic
charge led immediately to an
examination of the University’s
purposes and methods and
then to an examination of the
relationship between these and
the purposes and methods of
ROTC. We found the first of
these tasks a  difficult
undertaking, for there exists a
general reluctance to define the
purposes of higher education
with precision, The
University’s catalog statement
typically is remarkably general:

The function of a university
is the discovery and
dissemination of truth. The
University of Rhode Island
carries. out this function
through its activities in the
three major areas of
instruction,  research, and
extension, To enable it to do
so most effectively, its Board
of Trustees has given official
support lo the principle of
freedom in  inquiry and
expression for both faculty and
students, pointing out
however, that such academic
freedom carries with it duties
correlative with rights. The
Board in its statement declares
that the common pood
depends upon the free search
for truth and its free
expression,

The committee did not find
this statement very helpful and
the same can be said for the
definitions we encouniered in
other sources. Interestingly,
none of the other university
reports we examined actually
sought to face this problem
squarely; in most instances it
was  simply ignored and
recommenditions were based
on more pragmatic
considerations. It was far easier
merely o assert institutional
mastery in one's  own
university and, in recoguition

of the right and responsibility
to maintain academic
standards, to take specific
positions with respeet fo
modify or terminating ROTC;

Although this committee
was unable to formulate a
definitive statement, we are
satisfied that our reflection and
deliberation resulted in
sufficient agreement to make
possible the discharge of our
responsibilities. In our view,
the modemn university has
evolved and specialized to the
point where there are no two
universities exactly alike. and
the functions of each
university are many and
diverse. The variety of
educational, research, and
SEIVice programs is bewildering
and at first seems to deny
common ground. But there are
some purposes and means that
aré central, essential, and
common to all universities.
Through education and
research, the university
conserves and advances the
elements of the culture which
it deems most valuable; it
constantly re-examines and
evaluates the culture through
free discussion and
constructive  criticism, and
hence promotes social change.
Its role i3 not simply to reflect
the culture but to lead it Its
ultimate goal s to help
individuals fead fuller lives, [f i
does this, the Quality of our
citizenry will inevitably bug
incidentally be improved. The
highest values our species has
discovered have to do with the
quality of Iife of the individual,
not that of society, or the
State, or any .enftity above the
individual, To' urge that the

bisie abjective of the
UmIversity is to make pood
citizens—a  view sametimes

expressed on  fand grant

campuses—is inconsistent with
the aims of democracy. This
conception of the university’s
purposes tends to make the
university reflect rather than to
shape and create the culture.

The wuniversity’s mode of
action is characterized by
flexibility, an open-mindedness
in the interchange of ideas, and
an appeal to reason rather than
force in settling disputes. These
characteristics run throughout
the university’s apparently
diverse activities. They are, in
fact, the qualities that hold the
university together and give it
its essential character as a
social institution, However, the
mode of action of a military
organization is, of necessity,
the very antithesis of all this. It
i5 not concerned with the
advancement of the culture nor
with the full development of
the individual; it cannot abide
freedom of discussion,
criticism, or the guestioning of
basic assumptions. It
perpetustes a stafus guo in
social ideology and conditions;
and the use of force in the
resolution of conflict is the
very reason for ils existence.
These aititudes are necessary
and proper to the philosophy
and purpose of the military
services. They are embodied in
ROTC, and an ROTC program
15 successful to the extend that
il inculcates its cadets with
these values,

Specifically, the Benson
Committes contends that “the
principal difference between
ROTC instruction and much
other college level instruction
appears (o the comnmittee (o be
the development of attitudes
and values." It s to serve this
objective thst the Benson
Committee lays heavy stress on
prolonged and continuous
officer<adet contact on the

{Cantinued on page 11)
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University
(Cm“nmd from page 10
.. And it is for this

o that hat committee
giks the university community

to sppreciate the unique
mission of ROTC, a mission in
which nonquantitative and
intangible objectives

Jominate. However, we 'du
not believe that the university
can legitimately soek to change
gititudes or create 2 special
military ethos. As _an
sutonomous  educational
institution dedicated to “‘the
free search for truth and ifs
fre¢ expression,” il cannot
shelter a sub-academic program
whose explicit purpose is to
inculcate particular attitudes

ugh the mechanism of the
g::usl’h relationship bc!'\ycan
cadets and  their military

superiors. Nowhere else in the

exclusively on commitment fo
a specific idealogy.

The contrast drawn above is
especially sharp because the
aims and means of the military
are being contrasted with the
central and essential p s
of the university; when this is
done, qualities considered
virtues in the one system are
seen as vices in the other. But
the contrast persists just as
sharply when one compares
ROTC with the university's
many activities and programs

t are vocational  or
somewhat peripheral. Even
here the same qualities of the
university pervade the
educational undertaking, be it
in  teaching, research, or
service, no matter how applied
or technical. In the university
setting, the underlying

quastions are: What is the basic
of this sctivity? Wha
values does it
With what values might it
confliot; Is there a better way
to do thix?

The nature of the military
commitment
Ku:ludu such questions in the

oTc m. A skeptical,
open-ended search for truth
and for basic values, wherever

must give way to discipline,

sithority, and regimentation.
The clear and necessary
purpose is  indoctrination
rather than education, an
muastioning a ce to

tary superiors. ROTC does
not purport to evaluate

objectively the nation’s forelgn
policy, the importance of
defense as a national priorily,
or the inevitability of war.
Academic freedom is subtly

not  only in
of aims and
meass, We do hot srpue that

, We not argue that
discipline  and regimentation
are out of place in the military
services but they ame out of
place in the university. Thus,
the ROTC unit within the
university is the palpable and
visible proal of the university’s
acceptance of and cooperation
with an entity whose ideals and
methods are not reconcilable
with its own,

Lastly, in discharging its
essential functions, the
university is s counterbalance
to other, far more powerful
forces in our society, such as
the press, industry, and
notably the government itself,
If it is to serve society, the
university must mainiain ifs
integrity, iis independence
from undue outside pressures,
and its critical stance, It musi

suppressed
discussion

1
not allow iteelf 10 be o passiv
: ,“_ﬂ?,i!lﬂ_u.
But uunml&.nymh

the recruitment, selection, and
" trination  of  military
officers. Not only are the

tives and procedures of
ROTC inconsistent with those
of the universily: they are
dismetrically opposed. The
colligion is head-on — belween
authority and special
relationship on the one side
and searching, free in and
expression on the other. For
the university to continue to
harbor a program so alien 1o ils
own philosophy is to raise
ave doubts—in society at
rge, and especinlly in the
minds of her own
undergraduates— as to
credibility of the
avowed purposes.
thus positively
university's central aims.

V. The Viability of ROTC

Although the conclusions
reach in the preceding two
sections  provided sufficient
pasis for the committee to
formulate its recommenda-
tions, the Benson Committee
Report suggested another
necessary line of inquiry. That
committee addressed itself
explicitly to an “immediate
problem” of the military
services — how to attract new,
young officers, essentially for
short term service, “on the
assumption that fthe armed
forces | for some years to
come] will be of the same
order of magnitude as those
prior to the intervention in the
Vietnam War.” “Nevertheless,"
the committee stated, “‘we
have the firm conviction that
as the study of long-range
alternative military manpower
systems progress, THE ROTC
QUESTION MUST BE
CONSIDERED FURTHER IN
A VERY FUNDAMENTAL

MANNER.”
Moreover, the Benson
Committee recognized that

“the rapidly changing character
of American higher education”™
as well as proposed changes in
national policies with regard to
the military services have
important implications for
ROTC. About the former, the
commitiee observed:

. .. This process of change is
likely to continue for some
years to come, and . . . the
emeTging pattern is not yet
fully clear. Given this degree of
uncertainty, the committee
believes that the armed services
should approach the problem
of their procurement flexibly
and with practical alternatives
to the present ROTC programs
available when and if
Grcumstances warrant.

And about the latter, the
committee wrote:

Any system of officer
procurement and education
must be related to the future
Dature, size and mission of the
armed forces. If the active
forces should be much reduced

M size and were larpely
volunteer in nature, there
would be tremendous
implications for ROTC.
Indeed, its very existence

might be called into question.
Report adds that; “If there
Were o be a revision of the
pre-World War 11 pattern of
using ROTC almost exclusively
85 a source of reserve officers,
that, too, would have major
consequences,™)

nlike the Benson
Committee, our committee did
nol feel constrained to study
Present  circumstances alone,
ather, the nature of its charge
led our committee to examine
N 3 fundamental manner the

viability of ROTC in the
long-run, given the changing
nature of military technology
and training, the changing
nature of higher education, and
possible changes in the nature
and function of the military
services.

Viewed historically, the idea
_of recruiting and training
officer candidates on the
campuses of the nation’s
colleges and universities was a
pragmatic response to the
immediate needs. The Morrill
Act which established the
American system of land grant
institutions of higher learning
was enacted by Congress while
the country was engaged in the
Civil War. The existing service
academies could not produce
the large numbers of officers
urgently required to lead
troops into battle. In these
circumstances, it made sense
for Congress to obligate land
grant colleges and universities
to include military training in
their instructional programs.

As Justin Morrill explained:
““Something  of military
education has been

incorporated in the bill in

consequence of the mnew
conviction of its necessity
forced .... by the history of

the past years.” The land grant
institutions primarily
undertook to train students in
practical mechanical arts, and
isntruction in military skills
differed little in kind from this
form of instruction.

Following the Civil War,
officer training programs at
land grant colleges and
universities largely ceased to
exist. As before the war, the
officer corps of the armed
forces were staffed almost
exclusively by graduates from
the service academies. The
Reserve Officer Tramning Corps,
as we know it, was not
established until 1916, as part
of the National Defense Act of
that year. As the nation
prepared militarily for possible
entry into another major war,
Congress once again deemed it
necessary to supplement the
putput of the service academies
with  large  numbers of
short-term reserve officers.

During both World War 1
and World War [I, the ROTC
units established at colleges
and umniversities comgrlhnted
siFniﬁcanlly to fulfilling the
officer requirements of the
various services. In each war,
however, the services utilized
additional programs, notably
Officer Candidate Schools and
direct commissioning, to meet
their needs for qualified
officers. More important, in
World War Il the services
instituted a variety of intensive

training ls’rog:;nm. ’m'lr as the
Army pecialized ini
Program and the Navy V-5 and
V-12 programs, which suggest
that  they recognized
mdoqulcr;n l;n ROTC. The
campus p was losing its
suitability as a trluungg?g for
the acquisition of essential
military skills,

Today, military technology
and operations have become
exceedingly complex and
undoubtedly will become
vastly more sophisticated in
the immediate future. In an age
of nuclear weapons,
intercontinental ballistic

issiles, high performance jet
gircraft, and other highly
sophisticated defense systems,
it is no longer possible (even if
it were desirable) to devise any
form of meaningful military
training for reserve officers on
the nation’s campuses. The
services apparently recognize
this fact, for the Benson
Committee acknowledges that
ROTC does not prepare cadets
for active duty. Rather, most
professional training for
officers commissioned through
ROTC is deferred until entry
into active service, They
received extensive Craining at
branch schools prior to their
first assignments. Thus, we
conclude that ROTC has
become out-moded and does
not- presently serve any
practical purpose. We note that
the Advisory Panel which
reviewed the Benson
Committee Report shares this

view without equivocation.
Indeed, one member (see
Addendum to this report)
argues that it became

outmoded twenty years ago.
Just as the military service
and their requirements have
changed dramatically since the
Civil War, so too has American
higher education changed
dramatically during the past
centiry. Those s can
perhaps be summarized by
observing  that  there is
practically nothing done in a
university today that was done,
or in precisely the same way,
one hundred years ago. Course
work was rudimentary at best,
even in the most distinguished
institutions, and maost
universities were little more
than technical institutes. We
see little poinl in trying to
identifying even the major
aspects of the transformation
that has occurred. However
one trend has such mcaai
importance for the relationship
between military training and
the university’s purposes that it
must be discussed. We refer to
the tendency to reduce the
technical elements in programs
while  strengthening  the
academic ones. This trend is so
general  throughout  the
country, we believe, as to be

ireversible. Whatever pattern
of higher education emerges in
the future, and universities by
their very nature engender
change, we anticipate
further rapid decline in
technical and vocational
training. We need
therefore, attempt to assess
other aspects of change — for
example, in national attitudes,
student culture, and faculty
aspirations — in order to
conclude that ROTC has lost
its relevance for students and
become an academic
embarrassment to the
university.

Lastly, it seems clear to us
that npational policies with
respect to the nature and the
mission of the armed forces are
being significantly modified —
in exactly those directions that
the Benson Committee
observed would have
tremendous implications for
ROTC. The present national
administration has committed
the country to a policy of
moving toward all-volunteer
armed services which means in
effect retaining in  military
careers officers and enlisted
men who have been trained, at
considerable public expense, to
operate the nation’s highly
complex defense systems. A
Presidential Commission,
headed by former Secretary of
Defense Thomas S. Gates, Jr.,
has concluded that such all
volunteer forces are feasible
and recommended to President
Nixon that they be established
as soon as possible. If this
unanimous recommendation is
approved by Congress and the
President, and this result
appears likely — within a few
years if not immediately — it
would mean ending for all

the

not, P

praclical purposes the Selective
Service system. In addition, the
President has told the nation
that he intends to reduce
American military
commitments abroad, and the
leadership of the Democratic
arty appears in general to
concur with this changing
definition of the mission of the
armed forces.

Already these efforts to shift
national policies seem to hayve
had important consequences
for ROTC. Although the
influence of wvarious causal
factors cannot be determined
with crystaline clanty, the
decline of nearly 30 % in
ROTC enrollments this year in
contrast to last must be
attributed in large measure to
announced or  expécted
changes in military and foreign
policies. Further reductions
can be anticipated in coming
years as the armed services
strive to retain larger numbers
of trained personnel, and the
process will no  doubt
accelerate with the
establishment of all-volunteer
services  accompanied by
reductions in their size, We
conclude that ROTC may well
become redundant in the near
future in addition to having
already become irrelevant.

Once again, it seems to us, as
so often in the human
experience, we have tended to
think in traditional ways while
the world has been
transformed about us. With
respect to ROTC, the nation’s
colleges and universities have
not been sufficiently reflective
about what they were doing.
As a resull, we have continued
to serve a diminishing social
need while failing to identify
evolving needs.

V1. Recommendations

For the reasons set forth in
the foregoing sections we do
not believe that ROTC should
be retained, in present or
modified form, at the
Umiversity of Rhode Island, It
is neither consisteni with the
University’s purposes nor can it
be made consistent with those
purposes. The committee,
therefore, submits the
following recommendations:

{a) thal the ROTC program
at the University of Rhode
Island be discontinued by no
later than June 30, 1975;

Two supplemental
recommendations are implied

the committee believes
they should be made explicit:

(1) that freshmen who enter
the University after September,
1970, not be permitted to
enter the ROTC program, and

(2) that transfer students
with two years standing who

‘Defense be |

enter the University after
September, 1971, not be
permitted fo enter this
program.

{b) that President Baum be
requested 1o communicate
with officials of other land
grant colleges and universilies
to explore whether tl@eli-nngb!
be willing to join with us in
asking the Department of
Defense to provide new
programs of alficer
procurement for the military
services or to expand existing
alternatives to ROTC,

that the Department of
e S
the academic offerings of thi
gq;{m i:th;r msd‘u’qlﬁnn!!i
instif s for existing courses
Ehi:h m:limﬁ:; desirable

preparation for students who
(Continued on page 12)
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of academies.
s ;Bémm &vmmme Rspon-

“ .. The most important
argument in the minds of this
ommitlee — both civilian and
litary members — is that
cer education by means of
ROTC on civilian campuses

f strengthens our traditional

te civilian

parlicipation in and

in influence upon the military,

. ON ITS OWN.”

me organization

confident ﬂmr "u the study of
w ‘alternative mlhu:ry

lfdu:ynrpuﬂod. (!lwlsfelt
t_gm t_lle um:tnty has a

mhequently would not be

‘affected by the phasing out of

* the program.)

_ At the same time, the
committee is conscious that
this  university  acting
unilaterally probably has little
chance of persuading the
Department of “Defense to
pursue the development of
such ¢ with the
urgency we believe is mnunl
Thus, our recommendation:
include a requesi that Prestdemt
Baum communicate with the
leaders of other land grant
institutions to  determine
whether a broader base of
support can b's developed for
our position. In addition, the
committee sought to determ.me
what role, if any, the university
might properly play in helping
prepare  students who may
choose to enter the military
uﬂiwn following graduation.

We concluded that there is a
limited and indirect service
function which the university
can provide within its regular
forms of operation.

The committee
acknowledges that its
recommendations represent a
compromise and are pragmatic
in nature. Nevertheless, its

believe that they
constitute the best course of
action for the university in its
circumstances, To
members of the university
community these conclusions
ﬁ &ppear inconsistent, they
ask vhy the uammittu g«:
m

58

should be ended, of this
have no doubi. énl it moul':
noldp“be ! ter(mtinatt;.d
pre ous

conclusion ’Y p .

ane ym
wﬁlr lo modify the mtnm
the Depsrtment of the

' throughout their history relied

whereas  alternalive  plans
YIELD MORE DOMINATION
BY THE MILITARY
ORGANIZATION  ACTING

The American people have

principles of
to maintain
civilian control of the military.
We have tred to maintain
minimal armed forces and we
have officered them with a
substantial proportion of men
trained in civilian institutions,
Although today we need larger
forces, there seems little need
to abandon this traditional

on two

means of providing officer

leadership for the military
services. If ROTC were to be
removed from the nation's
campuses THERE WOULD BE
GRAVE  DANGER OF
ISOLATING THE SERVICES
FROM THE INTELLECTUAL
CENTERS OF THE PUBLIC
WHICH THEY SERVE AND
DEFEND.™

Two corollaries to this
position, usually implied and
somewhat expressly stated, arc
(1) that if the ROTC program
were  abandoned on a
nationwide basis, the staffing
of the officer corps from the
service academies would be
proportionally increased, and
(2) that the ROTC program
provides the only, or,
alternatively, the best possible,
means of supplying the desired
civilian influence within the
officer corps of the various
SETvices.

This is a plausible argument
of widespread and immediate
appeal. To some of us, it was,
at the outset, convincing and
50 s,gmﬁcant as to override
opposing considerations. We
determined, therefore, o
examine it at length. Followmg
this examination we concluded
that the liberalizing influence
of ROTC officers in the
military services is far less
effective than might have been
supposed, There are two
principal reasons for this, First,
a dispro ’poruomtely :mnll
number of ROTC officers rise
to positions of a policy making
level, They are typicaily
short-term officers, most of
whom leave the services for
civilian pursuits following the

Army) or destroyed in
indirection (the prmtiu] ru-ult
when scademic  credit

removed from ROTC courus
andfor the instructional staff is
denied faculty status). To
other members of the
university community our
conclusions may  appear
irresponsible lhey will feel
ﬂmth:wmnd!rndnl not pay
sufficient  attention to the
obligation  to
to  the milit
security of the nation. To "K

personis  we  hope  to . give
perfudsive answers (o
succeeding sections

virtua
the Jemmanon of the program

adﬂitmn
C officers, as

cel
In

makes plain, receive reserve
rsther than regular
comMmissions. The
Fpormmugs of reserve

ficers for advancement are
limited in comparison with
service academy graduates and
with the small number of
ROTC trained officers who are

selected for regular
commissions, Secondly, the
ROTC program is highly
selective, characteristic
product is not the typical

college graduate; rather, it is an
individual chosen for qualities
of temperament and
philosophy that suit hum to a
military organization. We have
heard evidence showing that
ROTC officers altempting to
¢ngage  their peers and
subordinates in open-minded
discussion of current social
problems have been
discnminated against in their
assignments and promotions.

The first corollary of the
civilian control argument states
that wholesale disbanding of
ROTC would bring a
commensurate expansion of
the service academies and their
influence upon the armed
forces. This appears highly
unrealistic to us. The cost
would be prohibitive.
According to the Benson
Committee Report, “the cost
to the federal government of
each officer produced in a
service academy 1s ... at least
five times more per officer
produced than the cost of
ROTC or Officer Candidate
School officers.” The report
points out further that it
would be wholly impractical to
try to expand and contract the
enroliments, staffs, and
physical facilities of the
academies to match the need
for officers asit fluctuates over
the years.

The second corollary draws
apparent strength from the fact
that most of the officers in the

armed forced who  are
university  graduates  have
entered through ROTC

programs. This tends to make
many persons identify the
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However, we are epminced
that this mtarenme is fallacious,
{ the ROT 5 were
discontinued, thg requisite
numhber of officers could be
provided, not (through the
enlargement of the service
acadenun. but through other
Lypes of procurement programs

haying no association with
universities, The last section of
this report deals with various
existing or potential alternative
programs. As will be seen, the
Benson Committee Report
finds these programs to have
numerous advantages and, in
certain important ways, to
involve more  efficacious
training experiences than those
provided by ROTC programs.

In this connection, our
committee considers it
important to deal directly with
two propositions developed in
the Benson Committee Report
and quoted previously :
namely, that ‘“alternative
(officer training) plans yield
more domination by the
military organization acting on
its own™ and that “if ROTC
were to be removed from the
nation’s campuses there would
be grave danger of isolating the
services from the intellectual
centers of the public which
they serve and defend,” If, in
fact, the military organization
tends to act on its own, and
inferentially in ways inimical
to the public interest, our
committee believes that the
nation should urgently
consider significant
modifications in the service
academies, even their
abandonment. The Benson
Committee reports that the
academies produce “able, loyal
officers” and that they
“possess singular advantages in
securing notable loyalty to a
military career.’

It is these loyal, professional

officers, men with
predominately military
backgrounds, who exercise

whatever dominating force the
mulitary services exert in the
determination of national
policies and prionties, If that
force constitutes a danger (and
this committee does not feel

qualified to make such a
judgment), we believe the
nation should drastically

reshape the service academies
o that their graduates become

and National Security

A second major argument in
support of ROTC is that the
universities,
reservations they may have
about the program, necessarily
must maintain it in the interest
of national security. This
obligation has particular force
for land grant institutions, it is
said, because the Morrill Act
mandates instruction in

m:? tactics. The Benson
Co ttee Report states that
in considering the unique
relstionship between ROTC
and the academic community :
“one overriding priority must

recognized, namely the
national  security o the
country . . . without national

security we have no bams for
pursuing our multiple and
diverse activities. The national
government can properly look
to public institutions,
supported as they are by the
taxpayer, to provide leadership
in  saféguarding the entire
population. Nor can the
nation's privately supported
universities be exempted from
a part in the responsibility ...
the Committes does believe
that most American colleges

and universities do have a
responsibility to share in the
defense of the free society of
which they are a part. It is to
their own institutional
self-interest (o contribute to
the leadership of the armed
forces.

Certainly, no one «can
quarrel with the general
principles embodied in these
statements. They are just as
plausible as the premise that
the armed forces must be
subject to civilian control. But
certainly there is considerable
debate about AuMmerous
assumptions, some explicit and
other implicit, contained in
them. In our view, the most
important are: (1) that there is
4 direct and wvital mhtmmh.lp
between the ROTC p
und the national security o the
Ul'uted States; (2) that an

ROTC program is the most

appropriate way for the
niversitios to share
rupnnnbillly for the

protection of free society; (3)
that the universities must
support ROTC in consideration
of jts students’ desire to
prepare  for military  service

ot ne Y
clvilian cent:e[_
cmhm such as the
“pmﬂ:ﬂ ltavtmng influence
ROTC officers, appear
stngularly inadequate.

Further, our committes
challénges the assertion thay
ending ROTC would isolate the
services from the intellectya]
life of the nation. Whatever

isolation presently  exists
results chiefly, we belicvc
from the peculiar “ethos™

developed within the military
services and from the
characteristics of the men who
are selected for integration into
that system. If the services
select out, when choosing
ROTC cadets, OCS candidates,
and military academy
appointees, men attracted (o
intellectual life, or, having
commissioned such men,
impose constraints on them
which penalize intellectual
activity, barriers will inevitably
be imposed between the officer
corps and the intellectual
centers of the public. But there
is little the universities can do
to erode or collapse thoze
barriers. Communication must
work both ways. To us it
appears that the services, rather
than the intellectual centers
(including the universities), are
largely responsible for
whatever isolation currently
exists. This matter transcends
the removal or continuation of
ROTC. (In this instance, as in
the previous one, some
members of this committee
feel that the Benson
Committee has, by
exaggerating dangers, done 2
disservice to the military
services.)

In summary, our committee
concurs wholeheartedly in the
desirability of maintaining and
strengthening civilian control
over and influence within thé
armed forces. It looks to the
graduates of the nation's
colleges and universities to
increase this influence but it
doubts the efficacy of the
ROTC program to achieve this
objective. And it contends that
alternative and more effective
programs could be devised that
would have no  direct
connection with universities
but which would, in fact,
attract the same individuals
who are now seeking
commissions through ROTC
units as well as other youths
more typical of college
graduates asa whole.

(and appropriate to their
station in life, as officers); (4)
that the universities' campuses
are the appropriate place for
military officers to be trained;
and (5) that such direct
involvement in defense
programs is the best way for
the universities to serve their
own self-interest.

To accept these assumptions
is to accept a particular point
of view, and a particular
philosophic position, toward
the relationship between the
university and the ROTC
program. Our committee finds
this particulsr position 0o
more acceptable than the
anti-ROTC argument that the
program should be abolished
on the grounds that it makes a
positive contribution (o the
Vietnam war efforr. Both
positions  distort  the acrual
issues involved, which concem

not so much the moral
judgment involved in the
maintenance af the

relationship as the question of
whether or not it achieves the
ohjectives it soeks to
accomplish

(Continued on page 11)
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IX Alternative Methods
of Officer Procurement

Nat. Sec.

(Continued from page 12)

As o result of its work, our
committee rojects, in whole or
in part, the various
assumptions set forth above,
We do not believe that the
maintenance of national
security would be seniously
jmpaired by the
discontinuation of outmoded
programs of  officer
recruitment and training on the
astion’s campuses. Rather we
are convinced that alternative
methods of officer
procurement would contribute
substantially to the d!:[gme of
the nation. We reject the
roposition that the university

Ir;;rmst. as a general service to
society, provide  practical
vocational (raining programs
merely because certain
students are interested in
them—no maltter how
voluntary in  nature such

rograms may be. By this
f-n‘rcm the university would be
forced to offer virtually any
kind of program any sizeable

goup of students might
request, no mafter how
inconsistent with the

institution’s
priorifies.

purposes or

Lastly, and most important,
we reject unequivocally the
proposition that the
continuation of ROTC is
essential to the wniversity's
‘““own institutional
self-interest’ or is the best way
for the university to contribute
to the leadership of the armed
forces. If the nation were
seriously endangered, and if
the margin of safety could be
provided by, and only by,
reserve officers who receive
very limited military training in
ROTC programs, then there
undoubtedly would be merit in
this position. But the facts are
actually quite different. The
university, we have argued
earlier, must preserve its
autonomy against competing
forces in society and not
become the passive instrument
of anyone. This principle
applies in bad times as well as
good. From our point of view,

nothing transcends in
importance the universities®
right to determine for

themselves exactly how they
shall contribute to the
common defense and general
welfare of the society. They,
and they alone, must decide
what is in “their own
mnstitutional self-interest.” The
Benson Committee affirms that
colleges and universities “‘elect
whether they will invite the
[ROTC] program. They are
under no compulsion to do so .
. .."" We trust that universities
will never find themselves
compelled by outside
agencies, even government, lo
acl in ways prejudicial to
academic freedom or contrary
to their own conceptions of
how best to serve society—in
PEace or in war

In  the preceding two
sections this committee has
argued that ROTC can be

CLASSIFIED

DRUMS, Complete
lingerland Zildjian
tombination plus cases. $175,
willing to negotiate, Call Rick
Nathan. 789-6308

L] L -

IT'S A STEAL! 1969
Custom Pintail Surfboard, half
Pnice. Never used, package deal
includes new auto roof rack.
Call 884-8195 after 5 p.m.

dia:omin_ued without either
endungering clvilian control of
the military sorvices or
impairing national  security,
There remains, we feel, only
one further task to complete
our work. That is to
demonstrate that the military
services have availsble or can
develop within a perlod of
several ears alternative
programs for recruiting and
training officer candidates in
the numbers they require. To
do this, however, we believe we
must first inquire whether the
university has any role which it
can properly play in helping
students prepare for military
careers, as officers or as
enlisted men.,

Our rthird recommendation
makes plain we believe such a
responsibility exists. However,
this role does not involve
creafing any kind of specialized
military curticulum
whatsoever, To be specific, the
university should neither seek
to establish a civilian taught
curriculum in military science
nor a department of military
science empowered fo grant a
degree. The role we conceive as
compatible with the
university's purposes is to
continue to offer a spectrum of
regular departmental courses
taught by faculty members on
regular academic appoiniments
that would afford a foundation
upon which the military
services could build effective

iali training programs.
We bave in mind a variety of
courses in such disciplines as
gsychology. political science,
istory, economics,
management, engineering and
resource development. In much
the same way that students
preparing to enter graduste
school work out programs that
include necessary prerequisite
courses, we anticipate that
officer candidates would select
courses to prepare themselves
for military service generally or
for service within specialized
branches.

Our recommendations
concerning this program-go one
step further. We believe the
uriversity, in cooperation with
other colleges and universities
if possible, should urge the
Department of Defense to
endorse this concept and begin
to substitute it for existing
ROTC programs. Indeed, it
would be a logical exlension
for the military services to
suggest certain courses as
desirable preparation for men
who wish to enfer particular
branches or who intend to

complete some form - of
graduate or professional
education before receiving

their commissions.

Under a program of the kind
we have  suggested, our
students would be able to enter
any branch of military service
on a basis of equality rather
than merely to qualify for
commissioning within one as
currently under the Army
ROTC program. In addition,
they probably would have
available to them more varied
officer training programs than
at  present. Further, the
creation of such a program
should eliminate any question
about the university’s
responsibility under the Morrill
Act and  parallel  state
legislation to provide
instruction in military tactics.
The actions of certain
land-grant mstitutions  in
terminating ROTC seem to
remove any doubt that these
statutes compel retention of
the program. Nevertheless, the
program we have suggested

wems to us to meel (n
contemporary fashion not only
the letter but in the best
possible way the apint of these
abligations.

Turming to  alternative
programs for recruiting and
training officer candidates, the
committee readily
acknowledges that its members
do not possess any controlling
compeltence with respect to the
subject. However, the Benson
Committes Report provides an
extensive catalogue of such
programs, including both those
currently employed by the
Department of Defense and
cerfain suggested programs at
least one of which is presently
in  operation in  western
Europe. Moreover, the Benson
Committee acknowledges that
a number of these programs
have distinct advantages in
comparison with ROTC in that
they make possible a greater
concentration of operational
military  equipment, more
realistic military setting and
atmosphere, and more
intensive training.

At present all of the services
maintain Officer Candidate
Schools or Officer Training
Schools that operate on a
continuous basis. Those college
graduates who attend
institutions which do not host
ROTC programs (the vast
majority of American colleges
and universities) and who wish
to  become commissioned
officers typically receive their
training in OCS programs. For
example, David Eisenhower
will enter Naval OCS following
his graduation from Amherst
College. And graduates of this
university who seek
commissions in the Navy or Air
Force typically will attend
OCS programs, The major
disadvantage to OCS, according
to the Benson Committee, is
that OCS cadets do not acquire
“the depth of the ROTC
product.” We are not clear
what this means—whether a
judgment about competence or
attitude—but we see no reason
why the military services
cannot lengthen and
sophisticate OCS training as
appears desirable.

In France, university
students may compete for
commissions by  attending
off-campus  centers  where
military training is offered on
weekends and/or evenings. A
complementary summer
program corresponds to our
ROTC summer camps and sea
training, The Benson
Committee recognizes that the
off-campus  center possess
certain  distinct advantages.
Training would be more
realistic and take place in a
military environment. Most
important, *‘the MAJOR
ADVANTAGE aF
ON-CAMPUS TRAINING
WOULD BE RETAINED in

that students would be taking
civibian and milit COUNes
simultaneously, snd SOME OF

HE DISADVANTAGES
WOULD BE ELIMINATED."
However, two disadvantages
are suggested: “that American
colleges and universities are not
bunched in  metrapolitan
centers” so that transportation
to military cenlers would be
difficult, and “the blending of
civilian and military influences
which is the essence of ROTC™
would be lost,

If the French can surmount
the locational problem we
believe thal Americans can,
especially since we are a more
urbanized socety than France,
In this connection, we find
highly relevant thal large
numbers of our students
Tegularly participate on
weekends and/or evenings in
military training programs in
reserve units, Since we have
already discussed at length our
skepticism about the wvalidity
of the civilian influence
proposition, we see no reason
to pursue it further except to
remark that the Benson
Committee's conclusion
appears contradictory after the
acknowledgement “that
students would be taking
civilian and military courses
simultaneously.”

In this country, the “Marine
Corps has had considerable
success with a program for
training junior officers” which
involves enlistment in the
reserve and attendance at two
summer training camps. This
program has the advantage
“that it does not interfere with
academic work in any way.”
However, the Benson
Committee feels that it dees
not attract an adequate
number of officer candidates
and that it lacks the important
officer-cadet contact which
characterizes ROTC. In our
view, the military services
might well exploit the
successful elements of this
program and extend it to all
branches. We perceive no
intierent reason why such
programs should not be able to
attract as many officers as the
Services require,

Although there are other
programs for commissioning
officers and the Benson
Committee discusses
suggestions for new methods,

13
we (eel that the thres
we have identified demongtrate
beyond question that there
exnt effective alternatives to
recruiting and training offieer
candidates on the nation's
campuses. We are confident
that the military services
possess the skill and ingenuity
to expand eoxisting programs
and to create new ones,
especially if universities such as
ours create general liberal arnts
programs  as educational
preparation for studerts who
plan to enter service as a
career, (Some members of the
committee believe that the
military  services  should
Rﬁ(;;}tll’r conszider establi
a year program o
instruction and training at the
military academies for officers
commissioned through other
programs. We see in such a plan
the possibility of infusing into
the career officer corps
significant numbers of men
educated in civilian institutions
and thereby o way of
dampening the tendency for
the military organization to act
on its own. But a
recommendation of this nature
goes well beyond the charge of
this commitiee.) And we
believe that many other
colleges and universities are
moving or hiave already moved,
in this direction.

A year ago (om March 3.
1969), for example, the Ad
Hoc Committee on ROTC at
Princeton University reported
to the Faculty Senate: 4

It is clear that
ROTC is intended by
to be the cguf means
recruiting  college me
officer  ranks. But‘

Commitiee I;eli:ves i
ROTC, as it pr _
functions, is not necessarily

most  efféective means for
Princeton men to earn officer
commissions. The University
administration, the Faculty,
and the Joint ROTC Adwisory
Council have long urged the
military services to accept
regularly offered University
courses in fulfillment of ROTC
requirements, to minimize the
claim of ROTC on the time of
Princeton students during the
academic year and (o shift
military training from the
academic year and the initial
weeks of military active duty
to summer periods.

X Conclusion

This report is submitted by
the members of the committee
whose names appear hereafter.
We request that it be presented
to the Faculty Senate for
consideration and that copies
be made available to members
of the University community.

William Brooks
James A. Gold
Stephen Katzen
Maurice Klein
Virgil Norton
Francis Pimental
David Pratt

Stephen Wood, Chairman

One member of the
committee, E. James Archer,
concurs in principle with the
substance of the report but has
certain’  reseryations about
whether the proposed

recommendations for change

can be implemented, He is
writing a separale statement on
this subject.

The last member, John
Breguet, plans to present a
minority tepart in the future.

ATTENTION ALL STUDENTS!

PRESIDENTIAL CANDIDATES WILL CONDUCT

QUESTION AND ANSWER SESSION ;

From 12 to 2 P.M. |

THURSDAY, APRIL 9 °
UNION BALLROOM
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ALL FRESHMEN AND SOPHMORES IN VITED
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Israeli Socialist Letters to the Editor

To Speak About
Middle East

M1 Arie Boher, L]
ve of the lumeli

ropreseniatl

Socalist  Orgenization, willl
peak here si URI tomortow
.

glternoan in the Union

Baliroom at 4 p.m His lecture,
wRocialism and Peace In the
Middle Bast™ is .me\rnmted
by the Graduate  Student
Associa tion and the URI
History Depariment

The Isruell Socialist
Organization which publishes
the magazine MATZPEN, 15 a
joint Jewish-Arah organization
committed to the struggle for a
socialist, unified Middle East,
freed of all imperialism and
colonialism, in  which all
peoples enjoy full national
rights. As a first step toward
this goal, it demands the
immediate withdrawal of Israel
from all occupied territories,
recognition of the right of all
displaced Palestimans (o refurn
or to receive compensation as
they choose, and the
ghrogation ol all laws
conferring special privileges in
Israel on Jews, especially the
Law of Return

The ISO has recently come

under increasingly severe
attack from the Israelhi
The Arabic

government
edition of MATZPEN has bren
completely banned, and the

Hebrew  edition of  the
magazine has been heavily
censored.

Anec Boher was bom in
Haifs and Lhved on the Kefar
Rupin Kibbutz in Beit Sha'an
Valley dunng his early youth.
He served three and a half

‘Board’ Will Allow Students
ToChoose Own Regulations

Doar Editor,

Regarding visitation policy,
the Board of Governors of
Burnside Hall has reviewed its
previous proposals ol
September 18, 1969 and
October 10, 1969 and the
proposals  of the Social
Regulations Committes.

On April 13, 1970,
individual tower meetings will
be held. At these meatings the
social regulations of Bumside
Hall will be decided by the
residents. The results of these
meetings will go into effect on
April 15, 1970.

Taking this action is
necessary in order that the
residents can participate in a
self-regulatory atmosphere and
achieve personal involvement
which this University fosters.
Since the initiative of this
proposal was taken by the
Board of Govermnors, the
responsibility will rest with
them.

Juan F. Mariscal

years in the Israeli navy, and
has just been released from a
three-month tour of duty in
the army. He is a graduate
student of economics and
political science at the Hebrew
University in Jerusalem and a
research  assistant in  the
Vaervold School of Social
Work there. He has published a
number of articles on the

Israeli economy and s a
frequent contributor to
MATZPEN.

Chairman, Burnside Hall
Robert A, Czékansid
President, Sigma Phi Epsilon
Rick B. Silverman
Vice-President,

Pi Lambda Phi

HEED Thanks
Current Events
Committee

Dear Editor:

On Apnl 2, 1970, Dr,
Lawrence Slobodkin, professor
of biology at New York State
University at Stony Brook,
presented o lecture here at UR]
on “Environmental Crises and
Social Justice.” This lecture
was sponsored jointly by the
Current Events Committee of
the Union Board, and by
HEED, and was probably one
of the best and moslt
interesting talks URI has heard
in a long time. As usual, it was
a shame there weren't more
people to hear it - Dr.
Slobodkin  discussed  such
scemingly diverse problems as
the Vietnam War, woman
power, pollution, racial issues,
and the population problem,
and tied them all together in a
way that has been needed for a
long time now.

On behalf of HEED, | would
like to thank the Current
Events Committee for making
it possible for Dr. Slobodkin to
come.

Lisa Lofland
HEED -Program Chairman

S.E.C. presents

VOTE
FOR
RALSTON

No-Heat Tye
& Knot Dyeing

Satisfy Your Artistic Urge With Color
Each Design Different And Your Own
INSTRUCTIONS INCLUDED
Paint A Design On Jeans, T-Shirts,
Bathing Suits, Etc.

4 COLOR KITS AVAILABLE
Send $3.98 with Name & Address
TO: KOLD KITS

102 BUTTONWOODS AVENUE
WARWICK, R. I. 02886

FRIDAY APRIL 17

TOM RUSH
BILL MADISON TRIO

2 SHOWS ¢ 8:00 & 10:30 P.M.

EDWARDS AUDITORIUM
STUDENTS, $2.00

OTHERS $4.00

*(an arts council event)
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must become a reality.

The departmental structure a
petty jealousies which |

independently to

the neogs

Vote
Vice-Pr

long students have been mani
n, and the university. in turn, has been manipulated by the
situation is abhorrent to the expressed goals and
'y. The university is a community of students
development of all mankind (not just some of the
community of students has not been recognized
students.
positions and power, a
mes an aim of education.
channeling of intellectual
This breeds conformity of
e only type of education is
Monologue leads to monotony

. The idea of a c .
e who are given more fanciful titles than
By establishing a hierarchy of academic
manipulative education is facilitated and beco
~ Manipulative education is a controlling and
Tresponses into certain patterns of thought.
the worst sort and a stiflir
dialogue—the mutual exchange of ideas.
‘and forced acceptance of ideas.
Some people are sure that manipulative education enhances the
development of a student. Manipulative education stifles a continuous

fling of creativity. Th

Freedom is of the essence in edu
free to direct their own education.
- Students must have the
This means that the universi
live, just as students should
lives. Student organizations
has led to the undue emphas
of the more important edu
rights must be defined by ind
The university communit
present indoctrination will
faculty must be respected as equal and nothin
- Senate must be implemented immed
for all. Quality education mean
is alien to URI students. Opt
smaller classes, and university e

development as it helps to terminate education at commencement (a
contradiction). To smash manipulative education, the power structures
and barriers which maintain the status quo must be eliminated.
cational rights. The students must be

'DAIELL

by Roy B. Daiell

Throughout this year, the
Student Senate has borne the
brunt of a multitude of attacks
that have been made by much
of the student body. Among
others the Student Senate has
been considered a “joke” by a
sizeable portion of (he
university. Sadly, the criticism
has been valid. The Student
Senate has suffered gravely
from a lack of cooperation
among senators. There has
been a pgreat deal of chaos
present  at  almost  every
meeting which has prevented
the Student Senate from
accomplishung anything at all.
The situation was not helped
either, by mass resignations of
many capuble senators,

Unfortunately, no matter
who is clected, next year will
show no improvement unless
chianges are made in the basic
funciion of the Student
Senute,

At the present time, all bills
which are passed by the
Student Senate are sent to
either the Faculty Senate, or
President Baum. If the bill is
sent to the President, it is often
referred back to & Faculty
Senate  commuttee, which
leayes the bill in the Faculty
Senate whether or not it was
sent there.

The Faculty Seénate must
then approve the bill beford it
can be put into effect. If the
Facully Senate decides that it
doesn't like the bill, then the

Student Senate's efforts have
been wasted. All too often this
year, this has been the case.
Interestingly enough, Faculty
Senate  legislation does not
have to be approved by the
Student Senate before [T
becomes effective. Thus, the
present  situation keeps the
Faculty Senate on a pedestal
above the Student Senate,
from where it can kick the
Student Senate, and in essence
the student body, right in the
teeth just about any time it
wants. In other words the
Student Senate is no more than
an advisory body, whose advice
is rejected more often than
not.

This situation is intolerable
and must be changed. The only
answer is to give the student
body sole power to govern
student affairs, IT an
All-university Senate is formed,
then at least a MAJORITY of
the representatives should be
students. Anything less than a
majority will be dominated hy
faculty and administration, and
students will be no better off
than foday. The proposal
which recently came out of the
Studeni Life Committee does
not give students a majorily,
and ia therefore nat 4 solution
to the presenl prohlem. The
only solution is to put sole
power over student affairs in
the hands of & student-domi-
nated  Senate. W elecied
Vice-President, this is what 1
will work for.

pulated by faculty and

power to direct their social development. -
ty has no right to determine how students
n't tell faculty how to live their personal
have long debated social regulations, This
is on such regulations and a serious neglect
cational aspects of the university. Social
ividual living units and no one else.

y must be governed as a community or the
continue. This means that all students and
g else. The University
iately to insure quality education
s many things, but in too many cases, it
ional pass/fail, extended drop period,
mphasis on teaching rather than research

t the university has led to bickering and
ead to a fragmented association wor
convince people that i
compartmentalized. The need to integrate

meee apparent. As the university mus

education is becoming more
and
it, it $ imperative that the universit

t lead society and not reflect
y must study the problems of
and work towards their solution. Now is the time to work for
changes that must be made at URL
Robinson — President. and Joyce Kroeller

by Joyce Kroeller

“Hurry . please, it’s
time."‘n‘gs-. Emt

.n_l’t’gh time to form a viable

senate. For too
long have students, faculty and
admin istr;nt'ion = wmt'_ked
separate . isolation from
each lyt;ther. Although
all-university  committees
provide one channel of
communication it is not
sufficiently wide or inclusive.

To achieve a viable
governing body it is necessary
that  the coming  year
ESPECIALLY be one of
cooperation. Flexibility and
rationality must be exercised
by all members of the
university community in their
relations with each other and
in their dealing with the
outside community.

Hopefully, 1970-71 will be
the last year of life for the
Student Senate. Although the
major goal of this group will be
the formulation of a
unicameral body it also has the
potential and ability to
accomplish other ends.

What is its potential? This
depends on the quality,
seriousness and concern of
students  representing  the
students on committees, on the
Senate, and at state-wide
meetings. The Senate’s
potential also depends on its
desire 10 communicate to the
student body but also the
students desire to be
communicated WITH, Unlike
President Nixon, the silent
majority cannot expect its
voice to be heard if it doesn’t
speak, doesn’t show concern or
interest. A vote doesn't count
if it 1sn’t cast.

What is the Senate’s ability?
It has the sbility to investigate
an area, communicate its
finding to the students, and
then act upon its conclusions.
It can appoint students to
committees to  achiev
communication among
members of URI. It is the voice
of the students - limited, yes,
but the only official one we
haye THIS year. What it says or

doesn’t say is up fo each

/individual student.

URI's main function is
education. If universities had
been achieving this goal in the
past perhaps some of our
present  issues  would pe
non-existent. A university
graduate should have ap
understanding of humanity and
be able to cope with life,
culturally, economically,
socially and politically. This
goal can’t be reached by one
student, a group of students or
in one year. It is a continuing
process. that moves as quickly
as we make it go. I think it’s
time to use all our energies to
speed it up.

Students must establish their

riorities and articulate
ormally and informally. We
must demand guality
education and act to achieve it
by working to gain increased
salaries  for faculty, to
participate in tenure decisions,
and to eliminate the
devastating “‘publish or perish”
basis for tenure attainment.

We must work towards
independent study programs
and inter-disciplinary majors,
residential colleges and more
faculty and facilities, We must
decide if we want a hockey
rink INSTEAD of the
elimination of classes of 800, a
swimming team in place of
stimulating professors who
could alleviate the very
tangible boredom WE ALL
FEEL in some classes, the
chore it is to attend class.

We must understand state
policies - the key to achieving
$0 many of the needed
improvements rests with the
size of the state budget.

We need the participation
and awareness of every student
to obtain increased social
freedom and the responsibility
that accompanies it,

of these areas concern
us; all of wus should be
concerned. Act on an
individual basis or a collective
basis - but act! Now is the time
- start by supporting Tony
Robinson for President and
myself for Vice-President.

HIGGINS

Also, more emphasis should

One of the biggest problems

by Ted Higgins

An effective vice-president
must work cohesively with the
President. It is the
vice-president’s job to make
the task of the president less
hectic. At URI the President
has some extremely time
consuming functions; president
of the senate, member of the
Athletic Council and Senator
in the Faculty Senate, to name
a few. As wvice-president, I
would try to ease the burden
of the president. With the

separation of the tnx
committee chairmanship from
the vice-presidency, the

vice-president has more time to
devote  to  these tasks if
delegated o hum by the
president. As vice-president, |
would also try to use some of
this time to go to all the
Sendate commitice meetings so
that the president and
vice-president will be more
aware of the proceedings ot the
committee meetings. Too often
during the past semester (he
resident and  wvice-president
ad only a vague ides of what
wias  going on  al  these
committee meetings. [ would
like 1o see the vice-president
made an ex-officio member of
all the committees of the
Student Senale.

be placed in giving the students
a chance to learn in uncrowded
classrooms. As 4 member of
the Academic A ffairs
committee and later on as its
chairman, I urged the passage
of the pass-fail system and
extension of the drop period
which would be two steps
leading to an more effective
adacemic atmosphere at URI, [
feel that at URI many students
are drop-outs in their
curriculums, They seem to be
going through the motions of
just  taking  the required
courses. With the adoption of a
pass-fail system, | feel we
might save some of these
internal drop-outs,

It has been mentioned that
the Senate i the past was noi
dcting in the interests of the
students it represents but in
the senators’ own interests, As
vice-president, | would try to
bring the Senate into touch
with the student body. The
first objective here is to get
peaple involved in  the
functions of their government.
I think one way of reaching the
people is to hold meetings in
different  places during  the
semester. This method would
revedl the business of the
Senate to the students which
may in turn lead fo their
participation in the Senate.

of past Senates was keeping the
Senators interested. Too often
in the past because ol petlty
gricvences, some really
qualified students have
resigned. With the new
gpportionmeént law coming
into effect, it will do a great
deal to make the senate a more
cohesive unit.

URI does not give their
students enough power fo
govern themselves. I feel that
the students should be given
authonty to govern themselves
outside the classroom. Al
student organizations should,
and probably would function
more effectively, il governed
exclusively by the students
themselves. As for the power
the vice-president has, 1t &
more or less up to the
individual A dynamic
vice-president could draw upon
the muny assets at his disposal
to make his job and the Senate
more of s spokesman for the
students than it is now

1 would like to see the
adoption of the propossd
University Senate and m the
office of vice-president, |
would do as much as possible
o try to hasten the aduption
of the new Senate
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As you know, | hope, I am a candidate for President of your Student
Senate. My clection to this position is dependent upon your vote, each
of you. Therefore, I am writing this letter to facilitate your decision as
to which of the three candidates you shall seek to support.

| refuse to use the standard political ploy used around this campus of
charging you with being apathetic. If you, as students, have interests in
other areas | have no right to call you apathetic. This has been a term
thrown at you since freshman registration and | feel it not only
unfair, it'suntrue, 1 think one of the most important functions | could

rform as President is to show creative, effective leadership and adapt
the student government to your needs and interests.

It seems to me that the concept of extra-curricular activities is
orientated about the concept of hurrah, . racoon coat and frivolities of
the 1920’s. Today's student is interested with civic related topics such
45 the War, Pollution, Birth Control, Ecology, Drug Problems, Civil
Rights, etc. The student government has not changed it accent and
tenor to conform to these interests.

The primary reason we are all here, in fact also for the existence of
the institution, is the quest for academic education. But in order to
achieve this objective we must develop socially, culturally and
intellectually. This is the justification for extra-curricular activities.

We, as students, are much more sophisticated than students of 20
years ago, this is common knowledge. But we are restricted by a system
of University structure older than that. We as students are strictured by
rules and regulations (both academic and social) that we have little or
no voice in making. We are confronted with a meaningless world, made
so by our “elders,” and it is they who are making and enforcing these
archaic rules and structures. Well, I say they have proven as inept as
possible; they have created the problems that we will inherit if we do
not change the system. And, we will never change the University by
accepting their mandates.

Therefore, I stand as a candidate who will not yield to dominance by
the faculty and administration, 1 yield to your "nceds and interests. I
WILL VIGOROUSLY PURSUE THE UNIVERSITY'S RECOGNITION
OF YOUR RIGHT TO DEVELOP SOCIALLY, CULTURALLY AND
INTELLECTUALLY AS YOU SEE FIT.

My whole platform that can be stated briefly by saying: We students
are, as a body, mature and responsible. We are cognizant of the
fundamental reason why we are a part of the University. I, as President,
will do everything within my power to insure that we are treated as
such in the whole spectrum of University affairs. I feel somehow
student government has lost contact with the student body. Therefore,
I propose not only to bring it back in contact but to adapt it in a
manner that will better serve your interests.

Part of my specific ideas were indicated in last week’s BEACON, if
you would like to hear them all please come to the “Open Hearing,”
tomorrow in the Memorial Union or come to listen and question when [
come to your residence unit.

RICH

During the late 1800’ and

Evans Ralston

University first before any

Student Senate
Candidates
SPEAK-OUT

Vice-Presidenty
Presidenﬁod Roy Daiell
k Hodosh Ted Higgins
vans Ralston Joyce Kroeller
Tony Robinson Leslie Rich

Primaries April 1516

HODOSH

by Mark Hodosh

In this year’s election in our student “government” I believe that [
have provided the student body with a clear cut choice — they can vote
for the two candidates from the Student Senate, or they can vote for
the person running as a candidate from the student body — me. It is my
blelief that this is the fundamental issue that must be decided in this
election.

It is my belief that despite what the Senate constitution may say,
they do not represent student opinion — they represent their own
prejudices and opinions. It would be very easy to argue that the Senate
has had to fill a void created by student apathy but this assumption is
incorrect, for in fact, it seems that the Senate did a great deal to create
the student apathy that caused the void the senate had to fill. I believe
that this void could be eliminated if only the senate would assume, for
once, its most important role — LEADING the student body and
exposing them to new ideas; even to controversy.

In examining the issues that Senators Tony Robinson and Evans
Ralston have ‘*‘raised,” I find the same intellectual sterility that has
marked the Student Senate since | came here three years ago. Tony
wants to better the academic situation on campus and Evans is
concerned with student primacy “‘outside the classroom.”™ May | ask
what is so startling about these issues? Everyone knows we have
academic problems that must be cured and at this point there is nearly
total agreement among students that they should be able to control
their own lives no matter where they are; in affect then, these issues say
only what everyone already knows. | believe that action must be taken
on these matters immediately and if no prompt and reasonable response

into the early 1900’s 3 student
was looked upon by educators
as someone that is seen but not
heard. And so today at U.R.IL.
this most grand tradition is
being followed in its most
glorions form. The University
(defined as the faculty and the
administration) has initiated a
new deception called
progressive traditionalism, On
the surface, every change seems
progressive, yet deep down the
change follows a  strict
traditional line.

One may ask how can the
University be both progressive
and traditional. The entire
problem boils down to one
basic fact, that the
administration and the faculty
are the ones that make all the
rules all the time. Students
have no governing powers
farther than the power of
Suggestion,  Thus, the

niversity does implement

¢ in the form of a
“tokenistic™ gratuity so that

status quo tradition can be
kept, in other words, if one
Bives the peasants some bread
they will keep quiet.

he mere fact that this
tradition is allowed to exist is
tnough basis for students to
revolt, for nothing can be
Teally changed while such a
Philosophy is being followed.

Students must strive to
the “establishment” of Eﬁ

other real change can be made.
I truly believe that this basic

philosophy, which is
completely  oppressive to
student rights, must be

destroyed. The question arises
how students can _destroy
something they have no power
over. One must lock at the
present  situation of the
University to answer this
question. The Student Senate
15 officially a student
suggestion box. This must be
changed, The Student Senate
must become an effective
power organization at all costs
for this is of primary
importance. Students must
begin to take an active role in
all committees in the
university. The “tokenistic™
approach of allowing one
student on each committee is
inadequate to the effective
ﬁ;emin‘g of the university.

aculty Senate Is
becoming a stale piece of bread
that is 1 to crumble.
Students should help crumble
this useless bureaucracy. The
Administration, headed by the
“Rock,” is the prime supporter
of tradition. The
ad ministration must be
changed or destroyed. Students
must watch out for the
deceptions of the “Rock™ with
his Uncompromising
compromises. Once all these
changes have been made,

is given by the administration, then the students have a right to do
whatever necessary to change the oppressive circumstances. Further, I
believe that the students of this university must become involved in
problems that go beyond the campus, for we are not only citizens of
URI but, more importantly, of a much larger community. Not five
miles from campus *‘shanties™ can be found; do we as students have any
responsibility to help our neighbors? | maintain that we do.

So long as we continue to fool ourselves that the senate represents
the students we can not change the Senate; we must understand that
the senate is issolated from the student body and has become a
self-perpetating institution. One need only remember that the Senate
has NEVER nominated anyone for president other than a student
senator to see how the senate is self-prepetuating. I am not presently on
the senate and | do not wish to be associated with: the kind of student
senate that we presently have; I wish to become president of the
student body, not of the Senate, and change the philosophy from one
of “do what we can as students,” to “do what we MUST as human
beings.™

students will be able to have an
cffective voice in University

It has been said tlatelvmt the
University Senate is the answer
to all questions. if the Faculty heirs, the R
Senate does give up ils POWEIS, .. in the University Senate, true University, a University of
and if the Administration gives .4
up its executive powers, and

ntation on this
the University Senate
At present

Administration has said it mug be protected at all costs,
won't give up its execulive —ng if elected I will work to
powers, there have been students a true in
many rumors that the Faculty g;i‘mﬁty :rnment. Unless
Senate won't give up its POWErS gy dentg B.g ; for what is truly
unless the faculty have a larger po.oc they won't ever have a

i students have less fyculty, administration, and
representatives  than  the gpudents working together for
have  equal feylry, The University Senate the d
Sm't;i may nmﬁ:llo Mum ion L 0K
E ﬂ ‘I“hll L m_‘m‘.

1 that student rights h




Twenty-five students polied

about the rmpunﬂ licy
‘calling for 7-day inta:vin‘lt’:ﬁon
from 9 am. to 3 am. the

following day  agreed
unanimously with President
Baum's disapproval of the 3
a.m, closing hour, The 25
dormitory residents, Greeks,
and commuters favored “more
reasonable hours."

The students” main concern
was for those to be responsible
for removing wsitors from
rooms at 3 am. to the main
lounge which would be open at
all hours. The three RA’s
interviewed voiced  strong
opposition to their having (o
carry out this duty. One female
‘RA thought this would ask too
much additional responsibility
and time of the Resident
Assistants,

(Editor's note: The Social
Regulations Committee did not
indicate that RA’s would be
required to continue in their
duty of “parietal patrol.”")

Those interviewed, had mo
suggestions to improve the
present proposal, Instead, they
suggested 24-hour visitation
reasoning that 3 a.m. was just
six hours shy of the full 24.
They did not necessanly favor
this suggestion but regarded it
as resignation to the fact or last
Tesort.

Those interviewed agreed
thal there is no practical way
to have somecone stay up until
3 a.m., check rooms, and herd
guests in-the open lounges.

A majority of the 25 favor a
trial run for the proposed
policy if a majority of the
campus community so desires.
One {raternity member leit
that only a minority wants
24-hour parietals and “they’ll

Blue Key
Applications
Available

Eight new members will be
selected this spring for the Blue
Key Society: One:junior, two
sophomores, and five
freshmen.

Candidates must be active
members of the university,
must be academically rated in
the upper fifty per cent of
their class, and must show
leadership and interest in
university functions. All
applicants must appear for an
interview before the Blue Key.

Blue Key assists at university
functions such as Homecoming
and New Student Week. [t
coordinates the Campus Chest
Drive and holds the Blue Key
Bazaar every year (o support
the Drive. Blue Keys serve as
hosts and guides to visitors on
the campus, and usher at
convocations and university
functions.

Students interested in Blue
Key may oblain an application
at the Student Activities desk
m the Memorisl Union. All
comnpleted forms be in the Blue
Key mailbox by 6:30 p.m.,
April 18, Candidates will
receive notification of their
scheduled interview soon after
the deadline. New members
will be japped at the Honors
Convocation in May.

-_--‘___,:. i !_’-.AIVL:. :
Polled Students Disagree
Vith Proposed Parietals

‘scream until they get them. It

is a small minonty infringing
on the rights of the majonty."”

Another principal concern
was for roommates and other
members of the residence
situation. This varied according
to the different housing
facilities, Those within dorms
felt that wisitation is not
conducive to their physical
set-up and that they would not
be ahle to utilize them in the
proper sense. The major
drawbacks were infringements
upon roommates’ rights and
invasion of privacy.

In the Roger Williams
complex, however, the
majority favored the new
visitation policy. They felt that
the environment 1is more
conducive to increased

ietals.

One sorority member could
not comment because her
particular house, as is true of
several others, has voted down
parietals due to their living
situations or architecture.

Fraternity members
questioned said their situation
is conducive to wisitation if it is
not abused.

Much the same expressions
were true of men living in
residence halls who

commented “Hours are messed
up” and “Hours should be
changed.” Conflicts between
roommates were expressed, but
a general acceptance of the
sonme

visitation proposal in
form was apparent.

Baum Considers
Plans to Benefit
URI Community

President Wemner A, Baum is
considering five proposals by
the Student Life Commitiee to
solve major problems of several
univérsity community groups.

If approved, these plans
would I, establish an
all-university commitiee (o
study setting up an appeal
board for students receiving
what they consider unfair
grades, 2. allow the library
staff to be represented in the
faculty senate 3. formally
recognize the Graduate
Student Association as
governing body of the grad
students, 4. subject all
legislative matters to student
approval, and 5. form a council
of executive committee
members, faculty and student
senators, and GSA to approve
certain legislation.

Another Student Life
Committee proposal referred
to the Student Conduct Board
and Appeal Board would
suspend the President’s power
to suspend students. Section
15 or paragraph B reads:
“Pending final action on
violation of University
regulations, the status of a
student shall not be altered.
Similarly, the status of a
student shall not be altered in
reaction to  arraignments,
indictments, or verdicts of
public courts.”

The Student Life Committee
meets every other Thursday to
discuss the general welfare of
the students, and to make

THIS
SUMMER

Theatre, tennis and riding facilities are on
campus as well as modern residence
halls for men and women.

UNDERGRADUATE COURSE OFFERINGS
Liberal Arts and Sciences,
Pre-Engineering. Business and Education.

GRADUATE COURSE OFFERINGS in the School of
Education, Arts and Sciences, Palmer Graduate Libra
School, Arthur T. Roth School of Business Adminlmgon.

Art and Theatrs Werksheps

P.O. Gresnvale, L1, N.Y. 11548
Plassa send me Summaer S

Summar Seasion Office, C. W. Posi Cantar

b .

Apply now far TWO 5-WEEK SUMMER SESSIONS
JUNE 22:JULY 24 and JULY 27 AUGUST 28—Day and Evening.

Visiting students from sccredited colleges welcoms.

C.W. POST CENTER

LONG ISLAND UNIVERSITY

For sdditional Information, summer bulletin and applicstion
Phone (516) 299-2431 or mall coupon
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recommendations to
administrators and to President
Baum. The committee provides
an open line of communication
among students, faculty, and
administrators. Composing the
committee are four

undergraduate students, one
graduate student, three faculty
memhbers, and
administrators.

three

URIIs Awarded
Grant to Expand

The National Science Founda.
tion has awarded to URI $200.
000 to expand the staff and fa.
cilities of the computer laborg.
tory.

THE
POL. SCIENCE
MAJOR SAID
DICTATORIALLY:

MILLER
MAKES IT RIGHT!

PIER CLEANERS

MEMORIAL UNION
Next to Bowling Alley

Dry Cleaning and Shirt Service

Hours — 3 to 6§ — Mon to Fri.
Drop Box Service ot Any Time
Phone 783-4932
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Cane Programs Continyed Comm. Begins
In New Decade of 197¢s

by John Levesgue

Louwise T. Miller, presideny
o the Committee to Negro
Education (CANE) said in a
BFACON interview that the
wmain purpose of the committee
& *to inspire Negro s'!ud\’.l.ﬂ.s 1o
gontinue their education, g

CANE sccomplishes this in
three ways. through a tutorial

: obtaining
rogram, by o

f;bulurshlps for worthy

students, and through &

sponsorship program in which
the student is “sponsored™ by
a commiftee member or a
member of the community
who helps the child investigate
possibilities te further his
education

Miss Miller, a8 research
assaciafe in animal pathology,
briefly ~ outlined CANE's
history and explained the
commitlee’s actions,

In 1960, a graduate student
named Stuart Taylor started an
prganization to alleviate the
Negro drop-out rafe in the
South County area, Today,
CANE continues to carry out
Mr. Taylor's directives,

Mr. Taylor directed his
efforts ot the area’s high
schools because he believed
that the secondary scheols
were the center of the drop-out
problem. In addition, he tried
tc prepare  the college
community for Negroes since.
at the time, many
organizations were closed to
them.

The program met with
limited results until the
members began tutoring in the
junior high schools. It was at
this point that the committee
realized that the dropout
problem began in about the
third grade.

Thus, in 1964, CANE
started a nursery school so it
could attack the problem
before it began. Six months
later the committee was invited
to take part in a Head Start
program initiated by Doctors
Russell and Mollie Smart of the
Child Development and Family
Relations department.

When the Head Start
Program ended the next year,
CANE was forced to “farm
out™ the students to various
nursery schools. Two years
ago, the committee re-started
the nursery school and is
currently in the process of
establishing a day-care center
for the children.

CANE receives funds from
s 200 members and through
vanous fund-raising activities in

Must Sell
1962 CORVAIR

Perfect Condition
New Battery, Tires ete.

75.00,...See Pete Pan

789-0615 after 11

We Want You To Join Our Church
As An

Ordained Minister

And Have The Rank Of

Doctor of Divinity
V0 N0 oAt ey ndenom iaaticnal
tional dogma, Owr las
Weling new minisecs
0. All men ers enititied
seek. truth their Gwn
MUESTOn: ashed. A3 o
¥
' and epply for ox
¥ and other tames,
bsguzm, funeral and
functivre

some moudes of
Vh, Slores, hoteld

o o GUr Wik
B harwy.

he Mintster's
sl mmpe Doctor of
Chartered and your
states and Mgy

South Counry, URj exproesseyd
Interdst iy the conmmitteg
recently, as wefl, The mone fury
equivalent of 4 day's intake ol
rm:ai-hoc_k Stamps wyy donated
to CANE as was ane-third of
the proceeds of Alphs Phj
Omega’s “Ugly Man on
Campus™ contest,
L AS @ result of this Suppor

CANE ir now allcmpli'::: t:')'
form g student arm of the
committee. At Present, there js
only one student Fepresentatjyve
on the committee, and jp its
current newsletter an invitation
I8 extended g anyone
interested in CANE's activities,

To Sludy URI's
Role in Future

A 2b-member
made up of
admmiutrulon, and  studenty
has  begun i suldy of the
University of Rhode Tsland's
long-range objectives. Dy Niels
Rc:j:holm. professor of food
and resource  sconomije
Chairman, L

In a memorandum (o the
Committee Dy Werner A,
“hig self-study,
will  chart our
objectives for the next decade
or 50. It should also seek, o
establish consensus on gur
Scope as a university and our
1ole in g Coordinated state
system of higher educstion and

COmmitiog
faculty,

Flooding of Manholes Cause
Of Power F ailure At URJ

by Kathy Winters

Mr. Lewis B. Bischoff,
director of the physical plant
revealed in a recent interview
that the heavy rain eXperienced
last week caused the power
failure  which plagued the
university community
Thursday and Sunday.

Mr. Bischoff went on to
explain that thar electricity for
the campus s transported by a
system of underground ducting
and wiring. The electricity
travels from manhole Lo
manhole and in each manhole
are  huge switches which
control the power in individual
buildings. According to Mr.
Bischoff last week’s rains
produced a very high water
table and as he stated “We
were flooded out."

The first indications of a
possible power shortage
occured Thursday afternoon at
4:17 p.m. when Washburn Hall
reported that it was
exXperiencing electrical
difficulty. Soon sfter, all the
academic buildings were out.
Roosevelt Hall also reported
that their power had been lost,

As the cause of the power
shortage was unknown, Mr.
Bischoff explained that all the
power had to be turned off so

the men could pump the
manholes dry to restore
“power.” The trouble was

discovered at Fogarty and after
correcting the situation power
was regained at 10:00 p.m.

Sunday at 10 am. Mr.
Bischoff again received a report
that practically the same thing
was  recurring. Contractors
from Providence, qualified to
handle heavy voltage, were
called in, The problem was
discovered in the manhole
outside of Kelley Hall where
the water level was 12 feet
deep. With the aid of the fire
department the contractors
opened the manhole, pumped
it and dried it out. The wires
were then spliced and after
undergoing a special process
were waterproofed. Power was
regained soon after.

Mr. Bischoff explained that
when the power goes off there
is. usually trouble with the
heating system. The heat turns
to steam and condenses into
water. This is what occurred in
Morrill, Independence,
Crawford, Kelley and
Woodward Halls where gasoline
driven pumps were used to
pump out the water. However,
preventive measures were taken
in Roosevelt Hall and as a
result it experienced no heal
loss. Also  lighting  was
maintained in the library and
Fine Arts Building. ‘

As a means of preventing

future recurrences of power

failures My, Bischoff noted the
several CMergency generators
on  campus. The central
telephone dispatchment  in
Rodman Hall hag one¢ which
Was sel in operation Sunday.
The boiler room in Lippit Hall
contains a generator which is
able to maintain the heating
system. Keaney Gymnasium
Possesses a generator which in
the case of a blackout during
an event could switch on
regular lighting in 15 minutes,
There is also an emergency
generator which operates the
lighting system in the library,
Mr. Bischoff stressed the fact
that a special effori is being
made to maintain the lighting
in the library,

In  addition to  these
generators Mr. Bischoff said
the physical plant is in the
process of purchasing
generators for the Greenhouse,
and for Ranger, Fogarty and
Morrill Halls where
experiments would be
hampered by a lack of power.
Plans are also being made to
purchase one for WRIU and
one for the infirmary.

Mr. Bischoff also explained
that for the past two years the
administrative and engineering
departments have been
working for funds to increase
the capacity of the wires.
Contractors, who have been
hampered for the past nine
months due to the general
Electric Strike, resumed
operations last week. As a
result tentative plans for a
complete power ' shutdown
have been scheduled for this
Saturday and Sunday and next
weekend as well. All parties
involved will be informed,
During this shutdown old wire
and switching will be removed
and put on the ground in steel
cases,

Mr, Bischoff added that he
wished to publicly apologize to
those students from Burnside
Hall who have beep bothered
for the past two weeks by a
street light which was blinking
on and off every 90 seconds. A
Tepairman  was called in to
correct the situation,

In conclusion Mr. Bischoff
stated that “as long as you
have mechanical and electrical
things there will be problems.”
All ‘we can do is find the
problem and correct it,”

CLASS AD

MOBILE HOME for sale: 3
years ald, com pletely
furnished, 54'° x 127, 2
bedrooms; 295-8412.
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Teeny patchwork
bikini and tunic
cover-up let you
bare it or not.
100% cotton.

8-16 $24.00

WAKEFIELD SHOP

WAKEFIELD, R. |.




Fultz

by Steve Cheslow

“Little Rhody™ certainly
made a substantial showing in
this vear’s  professional
basketball pl:_}]rer d:afut
meetings, and if all goes well,
URI co-captains John Fullz
and Claude English may join
URI's Steve Chubin of the
Kentucky Colonels (ABA) and
former Providence College stars

Johnny Egan (Los Angeles

Lakers, NBA), Mike Riordan
(New York Knicks, NBA).
Jimmy Walker (Detroit Pistons,
NBA). and Lennie Wilkens
(plaver-coach, Seattle

‘Supersonics, NBA) in the

1970-71 professional
basketball ranks.

Fultz, URI's third-leading
career scorer behind  Steve
Chubin and Ernie Calverley
(also a former pro with the
defunct Providence
Steamrollers, a post-World War
Il NBA franchise) was the
fourth draft choice of the
Lakers, coached by former PC
mentor, Joe Mullaney, The
Carolina Cougars alse have the

rights to the &'7" forward, and

John is as yet undecided about
where he will sign  a
professional contract.
Although the NBA bidder, the
Lakers, is a firmly-estublished
team in a thriving sporls area,

it may be easier for him to
crack the linéup of the
Cougars. The Lakers, a
powerhouse team, seems fairly
well-set despite the advancing
ages of stars Jerrv West, Elgin
Baylor and Wilt Chamberlain.
Fultz has a fine shot, but he
may have 1o improve his
rebounding and defensive skills
to be a regulir performer in the
NBA, where big men play a
larger defensive rale than they
do in the junior circuit.

The ABA is more a
run-and-shoot league, its
players are generally smaller,
and Fultz's shooting could earn
him a spot on the Cougars at
forward. The Cougars are in

Letter to Editor

ABA, NBA

Teams

need of a pgood offensive
forward and John could be the
man.

English was drafted iff the
seventh  round by the.
expansion Portland Trailblazers'
of the NBA. Claude's problems
will probably be physical,
rather than ability-wise. At
URI, Claude, at 6’4" was a big
man on a relatively tiny URI
team. Consequently, he is
accustomed Lo playing
forward. In fact, since Claude
was such a fine leaper, he was
used almost exclusively at
center by URI coach Tom
Carmody this season. Claude,
at 6’4" and 175-180 pounds, is
too small and too light to play
forward in the pros, where
forwards go up to 6'10" and
250 pounds.

Especially with his damaged
knee, it 15 questionable
whether Claude would be
quick enough to play guard in
the pros. He would probably
also have to improve his
ball-handling and passing. Only
time will tell if Claude will be
mobile enough te defend
against speedy NBA guards
such as current stars Jerry
West, Walt Frazier and Earl
Monroe, or Pete Maravich and
Calvin Murphy, both of whom
will be NBA rookies next
Scason.

It wall unquestionably be
difficult for Fultz and English
to find places in the NBA or in
the ABA, for that matter. It is
for any collegian, save the
All-Americans.

However, if pride and desire
dare needed, John and Claude
certainly have plenty of that.
Regirdless of what happens
next year, these two and
indeed all URI fans, ¢an point

te theirr achievements with
pride,
Faultz and Enghsh have

accomplished a lot, and we all
hope that their athletic
successes will continue n the
professional basketball ranks.

No Average Games

Dear Editor:
To Mr. Bergan, Commuter:

If you attended the URI
home basketball games this
year, you didn't see

mediocre™ baskethall. What
You saw were some games
which were  outstanding,
exciting, even fantastic. You
saw a couple which were bad
news, way below par. [ disagree
that you saw any nverage
basketball games, “average”
being the dictionary definition
of “mediocre.”

We have & second-year
coach, not & ‘“‘second-rate™
conch. He is the cosch who
directed the Rums to a olean
sweep of Brown and PC - a new
high Tor URI. He is the cosch
who recruited English, Tolliver,
Adger and Hickzon, and under

whose coaching English and
Fultz were recognized for their
abilities and drafted by the
NBA.

The URI Rams under Coach
Carmody have earned and
deserve the respect and support
of the entire University
community - students, faculty,
alumni, and other fans, This
past season they achieved a
complete reversal of last vear's
record; how about a complete
reversal of your attitude? Next
year why not get behind the
team and the conch and cheer
them on, instead of
down . grading them?
Enthusiasm is contagious, and
Il the Tans can generate enough
enthusiasm, maybe the toam
will win a few more games

June Nuuttils, Fan

by Skip Whyte

The URI sailing team fin-
ished third last weekend in the

| important Boston Dinghy Club

regatta held at Massachusetts
Institute of Technology. MIT,

sailing in their home waters,
finished first with a low score
of 74 points. Harvard, also sail-
ing at home, finished second
with 82 points, The Rams were
third with 100, while Navy was
2 close fourth with 101.

There were a total of seven-
teen schools represented at the
regatta from four districts.
Among those present, MIT, Tu-
lane, Navy, Notre Dame, and
URI were ranked in the top ten
in the nation. Kings Point, win-
ner of the Admiral Moore Tro-
phy two weeks ago, was also
present.

The regatta took place under
extremely difficult conditions
both days. Saturday the sailors
were forced to use storm sails
due to the high winds. Extreme-
ly high waves on the normally
calm Charles River, also
caused several boats to "'sink”’,

Sunday the winds abated con-
siderably, but frequent 90 de-

Drafted  Saijlors Take 3rd, ?
Ranked in Top 10

gree wind shifts made the sail-
ing quite tricky.

Tom Dykstra and Skip Whyte

sailed for the Rams in the A
and B divisions respectively
with each of them having a low
score of 50 poinls after eight
.taces. This gave them fourth
and third places in the two re-
spective divisions, Steve Li-
rakis crewed for Dykstra and
Henry Bossett and John Tel-
feyan crewed for Whyte.

The URI team was ranked
10th nationally in a poll publish-
ed before the start of the sea-
son and the Rams in two re-
gattas so far this spring have
finished ahead of four other
teams—Navy, Tulane, Penn.,
and Notre Dame—which were
ranked higher on that poll.

Otber scores in the regatta
were Notre Dame, 104; Dart-
mouth, 121; Coast Guard, 130;
Yale, 132; Brown, 140; North-
eastern, 150; Kings Point, 152;
Tufts, 167; Tulane, 177; Boston
University, 186; Maine Mari-
time, 208; Providence College,
209, and Marquette, 283,

The next major meet for the
Rams will be on Sunday, April
19 when they will be at MIT for
the Geiger Trophy competition.

Norris Hopeful for Ram 9

by Peter Panagiotis

“Pitching is the big thing in
baseball. I think that we could
beat Arizona Stale on any given
day,” Coach Norris explained
confidenily as he spoke about
this year’'s squad, “With a
sound team down the middle,
defensively and offensively,

and if we can getl outside, we'll”

be in the Yankee Conference
race this year,”

Although coach Norris did not
indulge in any detailed winning
plans, he did say that *‘aclion
speaks louder than words, so
on April 14 we will see what
happens.”

Now in contention for the
starting mnine positions are
Richie Potvin, Vin Sheehan,
Dave Nacei, Glen Garicpy,
‘Harry Najarian, Skip Eichoff,

and Rich Crocker. They have
been the outstanding players in
practices so far,

Coach Norris, who came here
from Norwich University, com-
mented that the facilities at
Norwich were much smaller
than athletic accommodations
at URIL "“The bubble helps im-
mensely, especially this early
in the season when the weather
is still bad." He also said that
everyone was hustling well but
more intersquad  practice
games were needed, Finally,
coach Norris said he really en-
joyed his work and was very
hopeful for the coming season.
Everyone is anxiously awaiting
the outcome of the first varsity
clash against Brown, at Provi-
dence, on April 14.

Surfing In Arizona?

The URI Surf Club is pre
paring to travel to Tempe,
Arizona, to meetl the challange
from Arizona State University
Surf Club to surf against them
at the “Big Surf", 8 man made
wave environment located in
the middle of the desert.

The Arizona club, atiracted
by Lhe spirit ol the Ram club,
sent the challenge last month,
They said that they will bo able
to meet the Rams any dav after
April 11. The URI club plans
W send a team of six members,

four men and two “wahines”,
to Tempe at the end of the
spring semester,

Although it is doubtful that
the UKI club members will find
that “'perfect wave' in the man
made tub, they hope to bring
back to URI the team trophy,

ANNOUNCEMENT

A discussion aboul Willlam
Kunstler's specch will be held
Thursday, April 9 at 7:30 p.m
in the Browsing Room

UNH Arnold,
Swim Coach

Charles G. Arnold, coach of
swimming and aquatics at the
University of New Hampshire,

will become URI's first
swimming coach when the
Fred D. Tootell Physical
Education Center opens in
September, Coach Arnold will
officially assume his duties
July |

Mr. Amold, a native of

Woodhaven, New York, is
married and has five children.

He received a bachelor of
science degree from Springheld
College in 195] and received
his master’s there four years
later, While he worked for hs
master’s, Mr. Amold served as
instructor f physical
education and swimming coach
at Horace Mann School and the
Albany Academy

Mr. Armold began s
collegiate coaching career at
Virgima Military Institute in
Lexington, Virgnia, in 1953
During his eleven vears as

Swimming coach and assoclate
professor of physical education
there, his swim (eams won
seven Southern Conference
championships and were
runners-up three times

In addition to coaching the
swimming team, Mr. Amold
will also direct all aguafic
courses for men, womens
professional aquatic courses,
intramurals, extension COUrss
and club activities. He wili alse
be the pool director and will
supervise life guards used for
recreational swim programs
Finally, he wall conducl
aquatic clinics, institutes and
Semnars.
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