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President Werner A. Baum HMay 16, 1972

Stephen 0. Schwarz, Chairman, Faculty Senate

The Final Report of the Committes on Procedures for Hiring,
Promotion and Tenure as approved by the Faculty Senate on
72-5-11 is forwarded for action.

Changes approved by the Faculty Senate are identified by
underlining (except one underlining in Recommendation Vil
Section 7.43.14 previous calendar year which was in original
bill). |

The Faculty Senate agreed and approved; "'that proper section
number would be inserted edliteriaily and that alignment of
dates would be the respensibility of the committee."

SBsS/jp



UNIVERSITY OF RHODE ISLAND
KINGSTON, R. I. 02881

Office of the President

October 13, 1972

RECEIVED

b1ty 7 NP7
Professor Stephen Wood UNIVERSITY OF RHODE 1SLAND
Faculty Senate FACULTY SENATE
E. Roosevelt Hall
Campus

Dear Steve:

I am writing in connection with Faculty Senate Bill
#71-72-38, entitled '"Final Report of Committee on Procedures for
Hiring, Promotion and Tenure. "

You will recall that this bill was transmitted to me under
date of May 15, 1972, but I have delayed action to await the outcome of
the initial collective bargaining process.

Procedures. for hiring, promotion and tenure are now
no longer in the province of the Faculty Senate or the president. Neither
of us has a formal voice in establishment of these procedures, as they
are now entirely within the domain of the collective bargaining agent
and the Board of Regents.

Accordingly, there seems to be nothing further that
should be done with this particular Bill. I trust you share my hope
that the collective bargaining agent and the Board of Regents will be
able to maintain more acceptable and effective procedures than the
Senate and the president apparently were able to do.

Cordially,

W

Werner A. Baum
hgo President

cc: Vice President Ferrante



Serial Number 71-72-38
UNIVERSITY OF RHODE ISLAND

FACULTY SENATE
BILL

Adopted by the Faculty Senate

TO: President Werner A. Baum

FROM: Chairman of the Faculty Senate
1. The Attached BILL, titled FINAL REPORT OF COMMITTEE OR PROCEDURES FOR

HIRING, PROMOTION AND TENURE

is forwarded for your consideration.

2. The original and two copies for your use are included.

3. This BILL was adopted by vote of the Faculty Senate on ?2:§‘¥¥)
- (date
L. After considering this bill, will you please indicate your approval or
disapproval. Return the original or forward it to the Board of Regents,
completing the appropriate endorsement below.

5. In accordance with Section 8, parafiagb 2 of the Senate's By-lLaws, this
bill will become effective on ~o-1 (date), three weeks
after Senate approval, unless: (1) specific dates for implementation are
written into the bill; (2) you return it disapproved; (3) you forward
it to the Board of Trustees for their approval; or (4) the University

Faculty petitions for a referendum. |f the bill is forwarded to the
Board of Trustees, it will not become effective,until approved by the Board.
: (date) Chai#man of the Faculty Sé€nate

ENDORSEMENT 1.
TO: Chairman of the Faculty Senate
FROM: President of the University

1. Returned.

2. Approved . Disapproved
3. (If approved) In my opinion, transmittal to the Board of Regents is not
necessary.
/s/
(date) President

(OVER)
Form Revised 6/71



_ ALTERNATE ENDORSEMENT 1,
TO: - Chairman of the Board of Regents.
"FROM: ... The University President

I. .. Forwarded..
2. Approved.
, /s/
(date) President
'ENDORSEMENT 2.
To: _Chairman of the Faculty Senate:
' FROM:. __Chairman of the Board of Regents, via the Unfversity President.
1.7 Forwarded. - | |
/s/‘
(date)
| (Office)
ENDORSEMENT 3.
TO: | " Chairman of the Faculty Senate
FROM:;:; "The University President
1. Forwarded from the Chairman of the Board of Regents.
| | /s/

(date) President

e . S S S T S G T S G e S S DR DGR D S S e SU 6D R S G D G D G G D YD D P D o A O D G5 S U G0 D T R G S D A R D D O OB O W S e M e o

Originai received and forwarded to the Secretary of the Senate and Registrar for
filing in the Archives of the University.

/s/
(date) Chairman of the Faculty Senate
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RECOMMENDAT {ON |

i

SELECTION AND AP?O%N MENT ur VEW-FACUL?Y,MEMBERS

(To replace Section 4.61.10, 4.61.11 and 4.61.12
‘ : t

) of the University Manual)
members of a department at the rank of instructor and sbove shall
d of vacancies and new positions within their departments by the
chairman.
fess circumstances prohibit, a dep rtment meeging shaii be held to
determine the basic speceficaaions of each position to be fi%ied, including
academic credentials and expertence in teachin ng and researc o

"‘T

man will review ai% appli cations'received with all those members
epartment who have full=ti

time regular and continuinag university
shall report to the dean of the colliege candidates to be per~

interviewed. : g

candidates are brought to-the campus, department members shall be

i

o o

informed and arrangements shall be made for the candidate to meet with as

many department members as possible. The candidates schedule of visits

sthail also include the dean of the college involved and normally the Dean

of the Graduate School. The Vice President for Academic Affairs and the Presiden
of the University shall at their request be inciuded in the interview.

The chairman shall seek the opinions of all those members_of his (her)
denariment who have full=time reqular and continuing university apvo%nimcnt on
their choice of candidates before his (her) final recommendation for appointment is
submitted to the dean of the college. The chairman's recommendation shall
i e a

report of the comments of thosé members of the department who were
P , B LNose P Who _were

1 . . &

The question of teaching effectiveness shall be one of the prindiple
factors in deciding faculty appointments (except where research is to be the
sole assignment). Those respcnsxble for recommending the appointment oFf new *
faculty members sho}T make a reasondbie effort to determsne a candidate's
teaching eff ctaveness.?

candidate sha?i be informed by the chairman of the personﬁei policies
articular importance of new staff members and on the specific official
duiies of the candidate if he (she) were to join the University taculty.

¥ the appointment is approved by the dean of the college, he (she)- shall
recommand the appointment of the candidate to the Vice President for Academic
ffairs who, if he (she) approves, makes a recommendation to the President.

When the majority of a department judges that the size of their department

ifficult for all members to participate in the selection procedures,
ecpartment may form a selection committee to act in its behalf. Departmental

ction committees shall be elected from members of the department and shall’.
@ TC??pS@ﬂgative of all academic ranks. in the department. |t shall assume the -
powers and duties of the department in the selection procedure. The department

chairman shall serve as chairman of the selection committee.

4




initial Contract., Normally, the duration of the
for a facu?ty m&ﬂbm“ {in”%rucgﬁr through professor)

3

be for one, two or thres
the University beyond thes

mandatory decision for

initial contracts

1an twc years mny be award the svent of faculty
research ] simitar ¥amzaeu~fﬁsv§p
Lontractual arrang cm@nis jfacusse@ here relate exclus
int
i

status and do not apply to any adm rative appointmer

s dean, etc, Each contract sued w
that contract., Multi

51
i
zso¥e»vpar cantrac*s sha?? in no wa:
or affect the requiren =
roprometion and tenure cansiéar
prior to the expiration of h
in the same manner

& 1aCL2Ly fiitot
~year contract
or cause.,

ons . £

]
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hall submit & written report and its decisions on promotion cases
February 25 and on tenure cases by April 25 if the Presides
(sh e) may request the Board, once for or cach ¢ se, to reconsider
rticular case. The decision that occurs as a result of the B
I normally be accepted by the President. in those instances
Board is asked by the President to reconsider the Board's
and intent of this phase of the appeal procedure is as T
normally accept and support tne reuonsaueged decision of
However, rare situations may occur’ which the circumstances
situation are so extraordinary ihaﬁ, acting in his (her) capacity as
icer of the University, the President judges that it is in the best
the.University for him (her) to reject the dbC5SIaﬁ of the Review Board.
ituation his (her) decision is final and bsnéing. In the
ed decision is rejected by the!President, he (she) wil
} decision to the Chairman of the Board of Review on Rank and Tenure,
i Department Chairman concerned, and the individual faculty ;
t the faculty member, thy Presidentis exoiaﬁa tion will be made in
this letter will be sent to the Chairman of the Board of Review
t a a individual
r

he Dean and Department Chairman concerned, and the
- .

p

&

% <

A

*The Senate voted to insert proper sections editorially.
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MENDATION Y
&Ol‘/i’s} ?'3 Pi‘ EH ,-S

to th Manual:

Promotion Process. The department chairman shall be responsib
SDOSals for omotahg the members of his (her) department. He
i

ich he \Sﬂe)sh 11 recommend every member of his (I depa
rank, or promotion to a higher rank, or for non-renewal of
through promotion, if granted, the Faculty member becomes eligi
the higher rank, tenure and promotion shall be considered at th
ng the report he shall consult with all full time and continuing
urrent or higher rank than e Taculty member Q'Erq co {
nands of the dean of his r) co ?Eegb by December 15

'

{

X P
partment faculty members s I be summarized anonymous
n this report. Each | ?zv m9ﬂwe‘ shall upcn regquest

rivileoge of reading the hairman's report concerning I

i
i

receiving the written report, the dean shall meet with the
tatus of each member. Following this caﬁferencc, the dean,
riting to the department chairman his (her) decision concern
esponsibility of the dep"“&ﬂent c%aérﬁgﬁ to notify each facuit ‘
y 20 OT the dean'!s decision. Reasons for the decision need not be stated
faculty members position with respect to promotion, tenure, or

Ls
o
C
©
o]
-5
i i
~< m

artment chairman and the dean agree that an individual

be sent to the Vice President for Academic Affairs for tr wsm;Lg‘§
ter than January 20. Unless the President decides to refer the deci
iew on Rank and Tenure, he.(she ) shall take the appropriate steps to
ual and to so notify all Q&TL;@S concerned.

(?

sgreements between the department chalirman and the dean cannot be VSQQRCEs“
‘will be informed promptly and the case will be submitted by the de b 4
riew on Rank and Tenure (cf 5.12.30, 5.12.37) unless the faculty member ask
me be removed fTrom consideration. CLases to be referred to the Board
the Chairman of the Board no later than February 1. The Board will

B

on to the Vice President for Academic Affairs for transmittal to the

vidual has .the rsghi at any stage in the promotion pro cess after he
written recommendation of the depar tmcnt chaiirman and the dean(refe
, and before February 1, to request his (her) case be considered by
n Rank and Tenure whep it meets.

3

C)

ty member, at any time in the promoti
{

from consideration.

n process, may ask that h

Final decisions on promotion Tor the ensuing academic year will normally be
-h and notification to faculty members involved will normally be made on or

”

i5 by the President. .
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i7 in the instance of a mandatory tenure decision, it is determined that a
tty member will be denied tenure, he shall be notified in writing by the
of the University at least 12 months in advance of the date he is ra-
terminate his affiliation with the University.

toward tenure. A full academic year of service (dating from

academic year ) shall accrue credit of one year toward tenure,

ter the start of the academic year will not normally accrue credit
“e 3

me spent on leaves of qsscpue, sabbatical leaves, or educatio
ot accrue credit toward tenure,

Research Associates and Research As
However, should a person whe has heid ¢

s University be employed by the University at some later
structor or above on a full-time.bdsis, he shall be credited wi
tenure for each two years of prior employment under such title
s of two years of credit., .

sistants shall not
id the position of

E. James Archer Edward Pauley

Calvin Brainard Elton Ravack

Charles James Barbara Tate

Robert Lepper William Ferrante, Chairman
Walter Mueller



	FINAL REPORT ON COMMITTEE ON PROCEDURES FOR HIRING, PROMOTION AND TENURE
	Recommended Citation

	facsen_bill_19720511_071_72_--38_001.tif
	facsen_bill_19720511_071_72_--38_002.tif
	facsen_bill_19720511_071_72_--38_003.tif
	facsen_bill_19720511_071_72_--38_004.tif
	facsen_bill_19720511_071_72_--38_005.tif
	facsen_bill_19720511_071_72_--38_006.tif
	facsen_bill_19720511_071_72_--38_007.tif
	facsen_bill_19720511_071_72_--38_008.tif
	facsen_bill_19720511_071_72_--38_009.tif
	facsen_bill_19720511_071_72_--38_010.tif
	facsen_bill_19720511_071_72_--38_011.tif
	facsen_bill_19720511_071_72_--38_012.tif
	facsen_bill_19720511_071_72_--38_013.tif

