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“"'Serial Number #225
UNIVERSITY OF RHODE ISLAND

FACULTY SENATE

BILL

Adopted by the Faculty Senate

TO: President Werner A, Baumr é‘?iii%}? THT P

FROM: Chairman of the Faculty Senate . : | e &

and Guidelines Regarding

/
s i

1. The Attached BILL, titled _ Approve General Policy

~

Visits of Controversial Persons on URl Campus

is forwarded for your consideration.
2, The original and two copies for your use are included.

3. This BILL was adopted by vote of the Faculty Senate on lovember 21, 1968 ;
(date) (recessed meeting)
L, After considering this bill, will you please indicate your approval or
disapproval. Return the original or forward it to the Board of Trustees,
completing the appropriate endorsement below,

5. In accordance with Section &, paragraph 2 of the Senate's By-Laws, this
bill will become effective on December 12, 1353 (date), three weeks
after Senate approval, unless: (1) specific dates for implementation are
written into the bill; (2) you return it disapproved; (3) you forward
it to the Board of Trustees for their approval; or (4) the University
Faculty petitions .for a referendum. |f the bill is forwarded to the
Board of Trustees, it will not become effectjve until approwv he Board,

~ 3

December 2. 1958

(date)

ENDORSEMENT 1.
TO: Chairman of the Faculty Senate.
FROM: President of the University

1. Returned,

2. Approved p, Disapproved e
3. (if approved) “4n my opinion, transmittal to the Board of Trustees is not
necessary.
{2715 b% i P8 /s/
(date) President

Form approved 11/65 (OVER)



ALTERNATE ENDORSEMENT 1.

TO: Chairman of the Board of Trustees.
FROM: The University President

1. Forwarded,

2, Approved,

. - ;g /s/
(date) President ‘
ENDORSEMENT 2.
TO: Chairman of the Faculty Senate
FROM: Chairman of the Board of Trusteeﬁ, vja’the Uhiversity'éresident.
1. Forwarded, | |
o
(date)
(0ffice)
ENDORSEMENT'B.
TO: Chairman of the Faculty Senate
FROM: The University President
1. Forwarded from the Chairman of the Board of Trustees.
/s/

(date) President

Original received and forwarded to the Secretary of the Senate and Registrar for
filing in the Archives of the University. ‘

. /s/
(date) > , - Chairman of the Faculty Senate




POLICY REGARDING VISITS BY CONTROVERS IAL PERSONS

INTRODUCTION

The University with full support of the Board ot Trustees iskcommitted to a
policy of freedom for recognized student ahd faeultyjorganizatlon‘in the selection
of ''persons they wish to invite to the camous « o o @S guest spea‘kers"I (Uniyersity '
Manual, 4.3.1 b and 8,1.1 e). HMaintenance ot such an openvforum‘inevltahlyir
and properly means that oh some occasionsrhersons representing highly.cohtro;
versial ideas or programs will be brought to the campus, and that their presence
will generate protest as well as support. A philosophy of respons;bie freedom
must underlie every effort to meet whatever problems arise from such encounters.
This philosophy demands the middle course of reason andimoderation; avoidihg oh
the one hand the evnls of suppresslon of opinion, thought-control, and enforced
conformity, and on the other hand the evnls of uncontrolled vaolence, physncal
destruction, and anarchic conflict. Only thus can the Un|versxty fulfill its |
obligatlon to its own members and to soc;ety at large.

To the Unxversnty, order is essential SO that faculty and students can ,
proceed with their proper primary business, the search for and dissemination of
truth, At the same time, the University must foster a splrlt of free inqulry,
it must not merely tolerate but actually encourege freedom .of expressuon and
exerczse of the right to dissent This means welcoming the statement of unpopular
and minority opinions as well as those generally received and popularly held.

It means calling upon students, faculty, and all other members of the University
commun ity to reJect violence while with almost the same vo:ce adv:sung them to
make use of their inalienable rnght in a free democracy to disagree and to assemble
for orderly protest, | | |

The University has a dual role: while seryinghthe esisting order, it must
at the same time continually evaluate the status quo. It must therefore be mlrdful

of its respons:bllity to operate withxn the laws established by soccety, but it
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must do so withouf inhibiting or suppressing the right to analyze, judge, protest,
and advocate change or_reformrof these laws, In other words, it must provide an
atmosphere in which dissenting opiniéns may be freely aired, even if they are
expressed in passionate terms. In offeriﬁg such a forum, of course, it does not
condoné passionate action or mob violence,

This ideal of responsible freedom requires a high level of seif—control and
self-governmeﬁf, The entire cémpus community must be involved. Experience else-
where has shown the unwisdom of creating anrenvironment or system in which people
can be bullied, tear-gassed, or beaten, for such physical abuse merelybleads to
bitter and violent reaétion. Thus'thé “éarrison philosophy' of éeeking order
through extensive use of police power on the campus must be rejected, and self-
discipline must prevent the creation of conditions that might temg the interference
of “outsidt_—z'.l authority in the férm of muﬁicipal or stéte police or legislative
invest%gators. It is equallf essential that no threat of academic reprisal be
made within the University to curb the lawful exercfse,of individual expression.

GUIDELINES

In keeping with this general policy, it is recommended that the following
guidelines be adopted fér visits to the campus by controversial persons:

1. 1In all circumstances the éivil rights and liberties of every person
involved shall be fully respected and protected from any abridgementrwhatsoever.
Thus, there shall be no interference Qith.orderly picketing.and with other lawful
forms éf protest.

2. ‘Routine procedures réquired by the University in connection with the
appearance 6f a guest speakef should be designed only to ensure that thére is
orderly scheduling of facilities and adequate preparation for the event, and that
the affair i§ conducted in a manner appropriate to an academic community, Univ=

ersity control of campus facilities should not be used as a device of censorship.
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3. When it is known that a potentially controversial person is expected on
the campus, with the likelihood of generating some form of protest or demonstra~
tion, the President of the Uhiverslty'or his designated representative shall make
every effort tovafrange prfor‘afscu$sion§ with the probable protesting group
or groups. The only purpose of such meetings shall be to establish mutuslly
agreeable arrangements. xﬁ no case,jhOWevef, shall such discussion be construed
as implying Universifyrendorsement of the protestors' position.

b, If formaikbrotest or demonstration is held, it shall not be confined
to a specified area,‘but persons, or signs or other devices’used to express the
protest, shall not bleck sight; hearing, access or egress,'or otherwise interfere
with the orderly conduct of the event being protested or of normal University
activities. In order to attain the latter objective, certain areas in which
protest activity is to be prohibited may be defined in advance by mutual agreement
between the University and the;ﬂfotesiﬁng parties.

5. In the event of a visit to the University by a highly placed government
official or a highly controversial person, special arrangements for the visit may
be required. Any such arrangements shall be made by the Univers;ty. Special
rules and procedures shall be devisad and promulgated by a speCial University
Committee representing the University Administratidn including its police force,
the faculty, and the student Edﬂy; RepreSénfatiQGS:Of outside agencies may be
invited either to advise or to serve upon the committee, In all such-cases,'
the UniVersity shall malntain“final'cehtrol‘ovef’arrangements, consistent with Univ=
ersity rules and regulafions. ‘

6. AWf'any special rules é}e"adepted they shall be given wide prl?City weil
before the event to which they app!y.' It is expebted that every person on the
campus witl act in a lawful manner and dbserve géneral and special Univers ity

regulations. The Vice President for Student Affairs or his designated represen-
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tative shall be present at all occas:ons when controversy lS llable to arise
and will request persons actlng :n an unseemly manner to desnst from such actaona

Members of the campus community are subject towthe%dlscjpllnary procedures stated

in the University Manual (sections 5.1.8 and 6 4 6).

7. The Campus Police shall normally handle such routnne matters‘as trafflc
regulation in accordance wath establlshed procedures, and whatever problems
arise from action in cohtravehttgn of preylou;ly ahnounced po!xcnes. Only in
the event of yiolence,,or,ofﬁcjear, unmistakable indications of probable vtotence?
shall the respgﬂﬁihle,ﬂhiversity official¥inﬁattehdancehauthorize‘a call forﬂ
additional assistance, . k- ‘ 7{1 -'“ o W
;BECOHMENDATIQNSA
At is recommended that.‘i N ' |
1. the general policy developed in thts report be adopted and that the
Jgu;delines suggested by the Commlttee be |ncorporated in the Universuty
2. an adv:sory committee on the Unnversity Pollce conststlng of representa-
Vt!ves of the Unnversity adminlstration, the faculty, and the student
body be created and charged wath the responsubility for cont:nual review
ka_éof polncing policy and procedures on the Universuty campus.
37_ action to ipcreaseﬁthe_level of tragncng of campus policemen:should be
... continued, In}additiohitopthepusual:technica]‘training it is important
that these men receive thorough training in the areaeuof ciyit rights,
:and human,relations. Such additional trainihg would ahply justif& en-
larged compensatnon, a necessuty for recruntment of qual:f:ed personnel
A, :the Un:vers:ty nnvest;gate the desurabnl:ty of appointing a legal offlcer
L to adv:se members of the unsversity commun:ty in all cases. |nvolvung ‘
possnb]e v:olatlon of their civil rights.

Judith A, Butterman Raymond P. Rainville Robert P, Sorlic
M. Dorothy Massey Stanley Rubinsky Wm, D. Metz, chu
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